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Koaekc noBeinkm: Code of Conduct:

1. Cranpaptu nmpani

CrangapTy mpaili B IbOMY KOJEKCi 0a3yroThCs Ha
TOJIOKEHHSIX KOHBEHIIN MixxuapoaHol
opranizarii npaiti (MOIT).

* Binouuii 6ubip npayi

He icaye mnpumycoBoi, 0OOB'I3KOBOI UM
HeZ00pOBUTBHOI TFOPEMHOI Tpatri. [IpariiBHUKN He
3000B'sI3aHI BiggaBaTH CBOi JOKYMEHTH, IIIO
MOCBIMYYIOTh 0C00y, POOOTOMABINIO, 1 ICIA
TIOBIJOMJICHHS, HAJICIIAHOTO Y  BCTaHOBJICHI
TEPMIHH, BOHH MOXXYTh BUIBHO 3aJHIIATH CBOTO
poboTonaBIIs.

* Cso600a 06'conanv ma npaso HA KOAEKMUBHI
nepezosopu

[IpamiBaMKu, 0€3 BHU3HAYCHHS, MAIOTh IIPaBO
o0'emHyBaTHCS ab0 YTBOPIOBATH MPOQCIILIKA 32
BJIACHUM BHOOPOM Ta BECTH  KOJIEKTHUBHI
neperoBopu.  PoOoronmaBens — HeymepemkeHO
CTaBUTHCS 10 3aKOHHOI isTBHOCTI TPOQCHIIOK.
[IpencTaBHUKM TpaIiBHUKIB HE € MPEIMETOM
JTUICKPUMIHAIlII Ta MalOTh JOCTYII 10 BUKOHAHHS
CBOIX TPEACTaBHHUIILKMX (YHKIIA Ha poOOYOMY
Micri. fkmo mpaBo Ha cBOOOAY OO'€mMHAHHS Ta
KOJICKTUBHI ~ TIEPErOBOPH  OOMEXYEThCS  3a
3aKOHOM,  poOoTomaBelb  COpuse 1  He
MEePEIKO/KA€ PO3BUTKY MapaeIbHUX 3aCO01B IS
CTBOPEHHS HE3AISKHHUX Ta BUIBHUX 00'€JIHAHb Ta
BEJICHHS T1ePEroBOpiB.

1. Labour Standards

The labour standards in this code are based on the
conventions of the International Labour
Organisation (ILO).

- Employment is freely chosen

There is no forced, bonded or involuntary prison
labour. Workers are not required to lodge
‘deposits’ or their identity papers with the
employer and are free to leave their employer after
reasonable notice.

Freedom of association and the right to
collective bargaining are respected

Workers, without distinction, have the right to join
or form trade unions of their own choosing and to
bargain collectively. The employer adopts an open
attitude towards the legitimate activities of trade
unions. Workers representatives are  not
discriminated against and have access to carry out
their representative functions in the workplace.
Where the right to freedom of association and
collective bargaining is restricted under law, the
employer facilitates, and does not hinder, the
development of parallel means for independent and
free association and bargaining.
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* besneuni ma 300po6i ymosu npayi

3abe3neyeHHs 310POBUX Ta OE3MEYHUX YMOB Ipalli
3 ypaxyBaHHSIM IIEPEBaXKAIOUUX 3HAHb Taly3i Ta
Oyab-skux ocoOnuBuUX HeOesmek. HeoOximHo
BXXMBATH BIAMOBINHUX 3aXOIIB IS 3aroOiraHHs
HEIIaCHUX BHUIAJKIB Ta TPaBM, II0 BUHUKAIOTH,
noB'sa3aHi 3 abo 3yMOBIEHI B mpormeci poborw,
IUIAXOM MiHIMi3allii, HaCKUIbKH II€ MPaKTHYHO
MOXKJIMBO,  TNPUYMH  HEOE3NEK,  BJIACTUBUX
pobouomy cepenoBuiny. IIpamiBHUKH ITOBHUHHI
OTPUMYBATH PETYJISIPHE Ta JIILCH30BaHE HABYAHHS
3 OXOPOHM 3JI0POB'S Ta TexHikM Oe3meku. Take
HaBYaHHs TMOBUHHO IMPOBOAUTHUCS TMOBTOPHO JIJIS
HOBHX a0o0 Tmepenpu3HA4YeHUX TPAaIliBHUKIB.
Hanmaetbess  ngocTynm [0  YHCTHX — TYaJeTHHUX
NPUMIILICHh Ta MWTHOI BOJIH, a TaKOK, IpH
HEOOXIIHOCTI, JIO CaHITAPHUX MPUMILICHb IS
30epiraHHsi MPOAYKTIB  XapuyBaHHS.  Micis
MPOXKUBAHHS, JI¢ 1ie HepeadaueHo, OBUHHI OyTH
YUCTUMH, O€3MEYHMMH 1 BIAIOBIZATH OCHOBHUM

norpedam MpaliBHUKIB. Kommasnis, sKa
JOTPUMYETHCS CTaH/IapPTIB, MpU3HAYaEe
BINMIOBITATPHOTO 32  3JI0pOB'S Ta  OE3MEeKy

MIpeICTaBHMKA BHUIIIOTO KEPIBHUIITBA.

* 3aboporna oumsavoi npayi

3abopoHEHO BHWHAWMaTH Ha pPoOOTY  IiTeH.
Kommnanii moBuHHI po3pobnsti abo O6paTtu y4actsb
y po3poOIrii  mpaBWiI Ta Tporpam, sKi
nependavaroTh mepexiTHui mporec s Oyab-sKoi
IWTHHY, SIKa, SK BCTAHOBJIEHO, BHUKOHYE IHTIIY
Ipamro, Ta CHPUSHHA MPOJOBKEHHIO SKICHOT
OCBITH JI0 Yacy JOCSTHEHHsS moBHOmTTS. Jlith Ta
MOJIOZIb BiKOM 710 18 pOKiB HE MOBUHHI MPAIIOBATH
BHOUI 200 B Hebe3neunux ymoBax. Lli mpaBuma ta
MPOIeAYpPH TIOBHHHI BIAMIOBINATH TONOXKEHHSAM
BiJIITOB1THUX CTaH/IapTiB MixHapomHOT
opranizamii mpami (MOII).

* Buniama 3apo6imuoi niamu

- Working conditions are safe and hygienic

A safe and hygienic working environment shall be
provided, bearing in mind the prevailing
knowledge of the industry and of any specific
hazards. Adequate steps shall be taken to prevent
accidents and injury to health arising out of,
associated with, or occurring in the course of work,
by minimising, so far as is reasonably practicable,
the causes of hazards inherent in the working
environment. Workers shall receive regular and
recorded health and safety training, and such
training shall be repeated for new or reassigned
workers. Access to clean toilet facilities and
potable water and, if appropriate, sanitary facilities
for food storage shall be provided.
Accommodation, where provided, shall be clean,
safe, and meet the basic needs of the workers. The
company observing the standards shall assign
responsibility for health and safety to a senior
management representative.

- Child Labour shall not be used

There shall be no new recruitment of child labour.
Companies shall develop or participate in and
contribute to policies and programmes, which
provide for the transition of any child found to be
performing child labour to enable her/him to attend
and remain in quality education until no longer a
child. Children and young people under 18 years of
age shall not be employed at night or in hazardous
conditions. These policies and procedures shall
conform to the provisions of the relevant
International Labour Organisation (ILO) standards.

- Living wages are paid
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3apobiTHa MmiaTa Ta MUIBTH, MO CIUIAYYIOThCA 32
CTaHJIAPTHUH POOOYMH THXKIIEHb, BiNIOBINAIOTH,
MpHUHANMHI, HAIllOHAJIbHUM  3aKOHOAABYHM
crangapTaM a0o Tajy3eBHUM KpHUTepisM. Y Oylb-
SIKOMY BHIaJKy 3apo0iTHa I1aTa 3aBKA1 IIOBUHHA
OyTH JOCTaTHHO BHCOKOIO JIJIsl 3aJI0BOJICHHS
OCHOBHUX TMOTpe0 Ta 3a0e3ledyeHHs MEBHOrO
IHCKpeniiHoro npuOyTky. Bcei  mpamiBHUKH
MOBHHHI OTPUMYBATH THCHMOBY Ta 3PO3yMiIy
iH(OpMaIito Mpo X YMOBH Mparli o0 3apo0iTHOT
IJIaTH JI0 BCTyNy Ha poOoTy Ta iH(opMalio mpo
3apoO0ITHY TUIATy 3a BIAMOBIIHUN TEPION OIJIATH
KOKHOTO  pa3y, KOJIM OTPHUMYIOTH  OIUIATY.
BigpaxyBanHst Bil 3apoOiTHOT TUIAaTH B SIKOCTI
JUCIUTUTIHAPHOTO 3aX0Jy HE JOMYCKAIOThCs, SIK 1
BijpaxyBaHHA 13  3apo0iTHOi  IUIaTH, He
nependaydeHi HalliOHATBHUM 3aKOHOJIABCTBOM, O3
YITKOr0 Ta 00IPYHTOBaHOTO JTIO3BOITY
BIMOBIIHOrO TpaliBHUKA. Bei  muciumiinapHi
3ax0/IM TIOBUHHI OYTH 33JI0OKyMEHTOBAHI.

- 3abopona nepesuujents pobo1o2o yacy

Pobounii gac BimmoBizae BUMOram HaI{ioHaJIHLHOTO
3aKOHOJ/IABCTBA Ta raly3eBHX CTAH/IAPTIB, 3aJCKHO
BiJl TOro, IO 3 I[Or0 3a0€3IEeUnTh HAMOUILIINH
3axucT. Y OyIb-IKOMY BHIIQJIKy TpAI[iBHHUKH HE
MOBHHHI PEryJsIpHO TPAIFOBATH ITOHA]] HOPMOBO.
PoGora monam HOpMOBO € MOOPOBITBHOIO 1 HE
MMOBMHHA TIEPEBUIIYBATH MICIEBI FOPHUINYHI
OOMEXEeHHS, He MO)Ke BUMAaraTrucs Ha PeryisapHiil
OCHOBI 1 3aBXKI¥ TOBUHHA OyTH KOMITEHCOBaHa 3a
CTaBKOIO MpeMiyM-Kiacy.

* 3abopona ouckpuminayii

3abopoHeHa MUCKPHUMIHAISA B TpOIEci HahMmy,
OIUIaTH, JIOCTYIly 1O HAaBYaHHS, IIPOCYBaHHS,
3BiTbHEHHS a00 BWUXOAYy Ha TIEHCIIO Ha OCHOBI
pacoBoro, KacTOBOTO, HaliOHAJILHOTO
TTOXODKEHHSI, PeNirii, BiKy, IHBaJiIHOCTi, CTarTi,
CIMEHOTO CTaHy, CeKCyalbHOI OpieHTaIlii,
wieHCTBa y mpodeminkax abo  MONMTHYHOI
MIPUHAJISKHOCTI.

* 3abezneuenns pobomoro Ha pezyiApHiti OCHO8I

Wages and benefits paid for a standard working
week meet, at a minimum, national legal standards
or industry benchmarks. In any event wages should
always be high enough to meet basic needs and to
provide some discretionary income. All workers
shall be provided with written and understandable
information about their employment conditions in
respect to wages before they enter employment,
and about the particulars of their wages for the pay
period concerned each time that they are paid.
Deductions from wages as a disciplinary measure
shall not be permitted nor shall any deductions
from wages not provided for by national law be
permitted without the express and informed
permission of the worker concerned. All
disciplinary measures should be recorded.

- Working hours are not excessive

Working hours comply with national laws and
benchmark industry standards, whichever affords
greater protection. In any event, workers shall not
on a regular basis be required to work in excess of
the local legal working hours. Overtime shall be
voluntary, shall not exceed local legal limits, shall
not be demanded on a regular basis and shall
always be compensated at a premium rate.

- No discrimination is practised

There is no discrimination in hiring, compensation,
access to training, promotion, termination or
retirement based on race, caste, national origin,
religion, age, disability, gender, marital status,
sexual orientation, union membership or political
affiliation.

- Regular employment is provided
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[To mMoxnuBOCTI poOOTa MOBUHHA 3iHCHIOBATHCS
HAa OCHOBI BH3HAaHMX TPYIOBHX IPaBOBIIHOCHUH,
BCTaHOBJICHUX HAI[IOHAJILHUM 3aKOHOAABCTBOM Ta
MPaKTUKOK. 3000B's3aHb Tepea NpaliBHUKaMU,
SIKI MiJMaaaoTh i Ji0 3aKOHIB Ta MPaBUI PO
mpam  abo  couiaigbHe —3a0e3MeueHHS,  SKi
BUHUKAIOTh Y 3B'SI3Ky 3 MOCTIHHUMH TPYIOBUMH
BiJHOCHHAMH, HE MOXHAa YHHKATH IILIIXOM
BUKOPUCTaHHSI TpPYJIOBOTO JIOTOBOPY, JOTOBOPY
cyomiapsay abo JoMoBieHOCTEH, abo uepe3
nporpamMu  mpodeciiiHoi  MalicTepHOCTI, KOJH
HEMa€e peajbHOro Hamipy IepeaaBaTH HaBUYKU
abo 3a0e3rnevyBaTH peryisipae
MpaleBNalITyBaHHsl, a TaKOX >KOIHUX TaKUX
3000B's13aHb HE MOXKHA YHHMKATH 4epe3 HaJMipHe
BHUKOPUCTaHHS! YMOBHHX TPYJOBHX JOTOBOPIB.

* 3abopona abo

N0BOOIICCHHS

HCOPCMKO2O HeCYyMAaAHHO20

3a00poHEHO 3aCTOCOBYBAaTH ()i3UYHE HACHIIBLCTBO
a00  JMCUMIUTIHAPHI  [OKAapaHHSA,  3arposy
(i3UYHOTO HACWIIBCTBA, CEKCYaNIbHI Y 1HII THITH
TepeciiTyBalb Ta CIOBECHHX o0pa3 abo iHImmMX
(hopMm 3asIKyBaHHS.

2. Exosoriuni cranaapTu

[NocragansHuKH MTOBHHHI K MIHIMyM
JNOTPUMYBATHCS BCIX 3aKOHONABYMX Ta IHIIUX
HOPMaTHBHHUX BHIMOT, 110 CTOCYIOTBCS
€KOJIOTIYHOTO BIUTUBY CBOro Oi3Hecy. [lerampHi
CTaHIAPTH 3IIMCHEHHS ISUTBHOCTI CTOCYIOTBCS
[ocTa4yajabHHMKIB, ajl€é BOHHM IHOBHHHI MICTUTH
MIpUHAWMHI HACTYITHE:

 [Toeooocenns 3 sioxooamu

Bigxomu 3BOIATHCS bi (e} MIHIMyMY i
MepepoOIISIOTHCS, KOMH 11e MPAKTUIHO MOXKIHBO.
EdexTuBauit KOHTPOITh BIZIXOIIIB 1010
3a0pyAHEHHS TPYHTY, TIOBITPS Ta BOAH. Y BUMAAKY
poboTn 3 HeOE3MeYHWMHU MaTepialaMd iCHYIOTh
MJTAHU pearyBaHHs Ha HAJ3BUYAlHI CHTYaIlii.

» Vnakxoexa ma nanip

To every extent possible work performed must be
on the basis of a recognised employment
relationship established through national law and
practice. Obligations to employees under labour or
social security laws and regulations arising from
the regular employment relationship shall not be
avoided through the use of labour-only contracting,
sub-contracting or home-working arrangements, or
through apprenticeship schemes where there is no
real intent to impart skills or provide regular
employment, nor shall any such obligations be
avoided through the excessive use of fixed-term
contracts of employment.

- No harsh or inhumane treatment is allowed

Physical abuse or discipline, the threat of physical
abuse, sexual or other harassment and verbal abuse
or other forms of intimidation shall be prohibited.

B. Environmental Standards

Suppliers should as a minimum comply with all
statutory and other legal requirements relating to
the environmental impacts of their business.
Detailed performance standards are a matter for
suppliers, but should address at least the following:

- Waste Management

Waste is minimised and items recycled whenever
this is practicable. Effective controls of waste in
respect of ground, air, and water pollution are
adopted. In the case of hazardous materials,
emergency response plans are in place.

- Packaging and Paper
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YHukatu HaJMIpHOTO i HEMOTPiOHOTO
BHKOPHCTaHHS MaTepialliB, a TAKOXK IEepPepOoOIIATH
MaTepiaiu, KOJH e TOLUIBHO.

* 36epesicenns

[Iporecu Ta BUAM AISTTBHOCTI KOHTPOJIIOIOTHCS Ta
MOMUQIKYIOTBCS, SIK 116 HEOOXIgHO  JIIs
3a0e3nedyeHHs] 30epeKeHHs 00MEKEHUX PEcypCiB,
BKITIOYAIOYM BOAY, (DJIOpYy Ta TBApUHHHHU CBIT, a
TaKOXX MPOJYKTUBHI TPYHTH B IIEBHUX CHTYaIIisIX.

* Buxopucmauns enepeii

Yci nporecu BUPOOHMIITBA Ta IOCTAYaHHS,
BKJTIOYAIOYH BUKOPUCTaHHS OITaJICHHSI,
BEHTHJIAMII, OCBITIIEHHs, iHQopMalliliHi cucremu
Ta TPaHCIOPT, IPYHTYIOTbCS Ha HEOOXIITHOCTI
MaKCUMajbHO  €(DEKTHBHOIO  BUKOPHUCTAHHS
eHeprii Ta MiHIMI3allil IKIUTMBUX BUKUIIB.

* 3axoou Oe3nexu npu MpaHCNOpPmMy8aHHi mMda
00pobyi eanmasicie

Yci mporecw TPaHCIOPTYBaHHS Ta OOpOOKH
BaHTa)Xy  TIPYHTYIOTBCA  Ha  HEOOXITHOCTI
3a0e3medeHHsT  MaKCHMalbHOI  Oe3meku  Ta

MiHIMI3aIlili MOXJIMBUX 30WUTKIB OcHediriapiB i
nepcorary ACTED, a Takox mparliBHUKIB
MTOCTAYaIbHUKIB UM CYOITi P THIKIB.

3. Hopmu ginioBoi moBeainku

[ToBeninka  mocTavaJbHMKA  HE  IOBHHHA
MOpYyIIyBaTH  OCHOBHI mpaBa  OeHedimiapiB
ACTED.

[TocTagambHUK HE MOBUHEH 3aliMaTHCS

1. BUpoOHHUIITBOM 30p0i

2. Opatu y4acth y cdepi mpoaaxy 30poi ypsaam,
SKi CHCTEMAaTHYHO IIOPYIIYIOTh IpaBa JIIOJAUHU
CBOIX TpoMmansgH; abo e icCHye BHYTpIIIHIN
30poitHuii KoH(]IIKT a00 Bemuka Harpyra; abo,
KOJIM TIpOfIaXK 30poi MOKe TOCTaBUTH I/ 3arpo3y
MUp Ta Oe3NeKy B PerioHi.

4. IIpaBuja Ta HOPMHU 31iliCHEHHS 3aKyliBeJb
ACTED

Undue and unnecessary use of materials is avoided,
and recycled materials used whenever appropriate.

- Conservation

Processes and activities are monitored and
modified as necessary to ensure that conservation
of scarce resources, including water, flora and
fauna and productive land in certain situations.

- Energy Use

All production and delivery processes, including
the use of heating, ventilation, lighting, IT systems
and transportation, are based on the need to
maximise efficient energy use and to minimise
harmful emissions.

- Safety precautions for transport and cargo
handling

All transport and cargo handling processes are
based on the need to maximise safety precautions
and to minimise poential enjuries to ACTED
beneficiaries and staff as well as the suppliers’s
employees or those of its subcontractors.

C. Business Behaviour

The conduct of the supplier should not violate the
basic rights of ACTED’s beneficiaries.

The supplier should not be engaged

1. in the manufacture of arms

2. in the sale of arms to governments which
systematically violate the human rights of their
citizens; or where there is internal armed conflict
or major tensions; or where the sale of arms may
jeopardise regional peace and security.

D. ACTED procurement rules and regulations
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[locTauanbHUKK MOBUHHI JOTPUMYBATHCS MPaBHII
i HOpM 3akymiBenb, 3actocoByBaHux ACTED i
BHU3HAYEHHUX B JOKYMeHTI «I10CiOHUK 3 JIOTiCTHKH
ACTED» Bepcii 1.3. abo Hoimoi. 3okpema,
nonitika 3akyniBenb ACTED, BuknazeHa B
pozminax 2.1 Ta 2.4. (miAmucaHHS KOHTPAKTIB).
Takum uymHOM, IlocTayanbHUKHM BU3HAKOTH, IO
BOHM HE MINAAAa0Th MiJ JKOJHWHA IYHKT
BHKJIFOUCHHSI, SIK 3a3HA4YEHO B po3imi 2.4.2.

Ipunuunu podotn

3anpoBakerHs Kojekcy MOBENIHKH € CILIBbHOIO
ignosiganbHicTI0O ACTED Ta 11 mocradyaibHUKIB
HAa OCHOBI BM3HAYEHHX NPHHIMUIIB pPOOOTH, SKi
MeperisiIaloThCsl B TOM YU IHITHHA MOMEHT 4acy.

ACTED:

1. Tloknamae BimmoBimadbHICTH 3a 3a0€3MEUECHHS
notpuManHs Kojekcy TIOBEAIHKM Ha BHIIOIO
KEpIBHHKA.

2. IToBigomiisie Ipo 3000B'sI3aHHS JOTPUMYBATHUCS
Konekcy moBeniHK mparjiBHUKaM, IPUXUIbHAKAM
Ta JOHOpaM, a TaKOX YCIM IocTadalbHHKaM
TOBapiB Ta MOCTYT.

3. Hamae BiAmoBigHI JIOACKKI Ta (iHAHCOBI
pecypcu s BUKOHAHHS CBOIX  3asBICHUX
3000B's13aHb, BKJIIOYAIOYM HABYAHHSI Ta KEPIBHI
MIPUHIIAITY IS BiATIOBITHOTO TIEPCOHAITY.

4. Hapae iHCTpyKIii Ta po3ymMHY He(iHaHCOBY
MIATPUMKY  TOCTadaldbHWKAM, fAKi  CIpaBAi
MPArHyTh CHPHUATH Ta 3aMIPOBAKYBATH CTAHAAPTU
Komekcy y BracHoMy Oi3Heci Ta y BIATIOBITHHX
TAHIIOXKKAX TIOCTAYaHHS B paMKaX HasBHUX
pecypciB.

5. 3acTocoBye€ BiNMOBiIHI METOIM Ta CHCTEMH IS
MOHITOPUHTY  Ta  TIEPEeBIpKH  JOTPUMAaHHS
CTaHMAPTIB.

6. Hamaraetbcsi  MakcCHMaJbHO
KOpuCHUH  edeKT Bim HAsIBHUX PECYpCiB,
HaIPHUKIIA]] CHIBITPAIIOI0YU 3 IHIIUMUA
HEYPSJOBUMHU OpraHi3allisiMd Ta BU3HAYUBIIN
HaHOUTBII IMOBIPHI MICIISl HEBIIMTOBIIHOCTI.

30UIBIINTH

ACTED ouikye, 1110 MocTa4aIbHUKH:

Suppliers  should comply with ACTED
procurement rules and regulations outlines in
ACTED Luogistics Manual Version 1.3. or above.
In particular, ACTED’s procurement policy set out
in Section 2.1 and 2.4. (contract awarding). By
doing so, Suppliers acknowledge that they do not
find themselves in any of the situations of
exclusion as refered to under section 2.4.2.

Operating Principles

The implementation of the Code of Conduct will be
a shared responsibility between ACTED and its
suppliers, informed by a number of operating
principles, which will be reviewed from time to
time.

ACTED will:

1. Assign responsibility for ensuring compliance
with the Code of Conduct to a senior manager.

2. Communicate its commitment to the Code of
Conduct to employees, supporters and donors, as
well as to all suppliers of goods and services.

3. Make appropriate human and financial resources
available to meet its stated commitments, including
training and guidelines for relevant personnel.

4.Provide guidance and reasonable non-financial
support to suppliers who genuinely seek to promote
and implement the Code standards in their own
business and in the relevant supply chains, within
available resources.

5. Adopt appropriate methods and systems for
monitoring and verifying the achievement of the
standards.

6. Seek to maximise the beneficial effect of the
resources available, e.g. by collaborating with
other NGOs, and by prioritising the most likely
locations of non-compliance.

ACTED expects suppliers to:
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1. IlpuiiMaTMyTh Ha ce0e BiAMOBINANBHICTH 3a
TPYJOBI Ta EKOJOTIYHI YMOBH, 3a SIKHMHU
BHUPOOJISIOTHCS MPOAYKTH Ta HAJAIOTHCS MOCTYTH.
Le Brirouae B cede BCi poOOTH 3a KOHTPAKTOM 200
JOTOBOPOM  CYOMIJpSAAOM, SIKIi BHUKOHYIOTBCS
MICIIEBUMH 200 IHIIMMH MPAIliBHUKAMHU.

2. bynme mokiamaTy  BIANOBIAANBHICTH 32
BIIpoBaKeHHs Konekcy TMOBemiHKM Ha BHIIOTO
KepiBHHUKA.

3. Hagacts muceMoBY 3asiBy Mpo HaMipu CTOCOBHO
MOJIITUKU KOMITaHii mo0 Kojekcy moBemiHKu Ta
crioco0y #oro peamizaifii, Ipo IO MOBIIOMUTH
CBOIM  CIIBPOOITHMKAM Ta IOCTa4albHUKAM, a
takoxxk ACTED.

OO0uzBi CTOPOHU OYIYTh:

1. BUMaratu HEraHOro MPHUIHHEHHS CEPHO3HMX
nopytiedb Kojekcy Ta y BHIIAKy MOBTOPHHX
MOPYIIEHb PUITHHSATH JIITOBI CTOCYHKH.

2. mparHyTH, mo0 Bci mpariBHUKKA Oynu 00i3HaHI
mpo cBoi mpaBa Ta Opaiu y4acTb y NPHUHHSATTI
pillieHb, SIKi IX CTOCYIOTBCSI.

3. YHHKaTH JUCKpUMIHAIi Ha TiINPUEMCTBAX Y
KpaiHax, 1110 PO3BHUBAIOTHCH.

4. Bu3HaBaTH OQiliifHe pEryTIOBaHHI Ta
TIePEBIPKY CTAaHAAPTIB Ha POOOYOMY MICIIl Ta
iHTepecH PO CITTOK Ta IHITUX MPEICTABHUIIBKUAX
opraHizaIrii.

5. momaratucst apOiITpaXXKHOTO PO3IIISALY Y BUMAJIKY
HEBUPIIIEHUX CYMEPEUOK.

YTouHeHHs 10 3aBH NMPO NOTITHKY

['ymaniTapuuii iMmepaTuB € HaWBaXIIMBIIIAM.
SIKIIO MIBUAKICTH PO3TOPTAHHS € Ba)KIUBOIO IS
30epexennas xurtsa, ACTED Oynme xymyBatu
HEOOXimHI TOBapW Ta TOCIYTH 3 HAHOUIBII
BiJINIOBiTHOTO JJOCTYITHOTO JKepena.

ACTED He Moxe mpUHHATH Hi HEKOHTPOJIHOBaHE
MiABUINEHHS BapTOCTi, HI 3HIKEHHS SKOCTI.
ACTED mnpwuiitmae BinmoBiiHI BHYTPIIIHI BUTPATH,
ane OyJe NpaiioBaTH 3 IMOCTAaYaIbHUKAMH IS
JNOCATHEHHST HEOOXITHMX eTHMYHUX CTaHIapTiB,
HACKUIBKH 1€ MOXKITUBO, O3 301IbIIIEHHS BAPTOCTI
a00 3HMKEHHS SIKOCTI.

1. Accept  responsibility  for  labour  and
environmental conditions under which products are
made and services provided. This includes all work
contracted or sub-contracted and that conducted by
home or other out-workers.

2. Assign responsibility for implementing the Code
of Conduct to a senior manager.

3. Make a written Statement of Intent regarding the
company’s policy in relation to the Code of
Conduct and how it will be implemented, and
communicate this to staff and suppliers as well as
to ACTED.

Both parties will

1. require the immediate cessation of serious
breaches of the Code and, where these persist,
terminate the business relationship.

2. Seek to ensure all employees are aware of their
rights and involved in the decisions which affect
them.

3. Avoid discriminating against enterprises in
developing countries.

4. Recognise official regulation and inspection of
workplace standards, and the interests of legitimate
trades unions and other  representative
organisations.

5. seek arbitration
disputes.

in the case of unresolved

Qualifications To The Policy Statement

The humanitarian imperative is paramount. Where
speed of deployment is essential in saving lives,
ACTED will purchase necessary goods and
services from the most appropriate available
source.

ACTED can accept neither uncontrolled cost
increases nor drops in quality. It accepts
appropriate internal costs but will work with
suppliers to achieve required ethical standards as
far as possible at no increase in cost or decrease in
guality.



ACTED

Agency for technical cooperation and development.

s, 110 HIDKYE MiIKCaB ,

MOTO/KYIOCH MIPUUHATH BHILEe3a3HaueHni Konekc
MOBEIIHKH Ta NPUIHSITH 3000B'I3aHHS
JNOTPUMYBATHCS BCTAHOBICHHWX TPYIOBHUX Ta
EKOJIOTTYHMX HOPM SIK Y MOil BIIAaCHIH KOMIIaHii,
TaK i y MOIX OCTa4aJbHUKIB.

IL.Lb. Ta nocajia ymoBHOBa>KEHOT'O MPEJICTABHUKA

[lignuc yrmoBHOBaXXEHOrO MPE/ICTABHUKA

| undersigned , agree to adopt
the above Code of Conduct and to commit to
comply with the labour and environmental
standards specified, both in my own company and
those of my suppliers.

Name & Position of authorized representative

Authorized signature




