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BIDDER’S ETHICAL DECLARATION /
ABLNOMUAN U3XOPU aXITOKN MLUITUPOKYU

Date/ CaHHa:

Tender N°/ Pakamu O3myH: T/03CQK/60R/A20-A21-A22-A24-A27-A38-C8/TADJ/28-05-2020/027

Tenderer's name/Homu MWTUPOKYMU O3MYH:

Tenderer's address/ Cyporan ULLITUPOKYMM O3MYH:

CopE oF ConpucT/ KOIEKCU PA®TOP:

A. Labour Standards

The labour standards in this code are based on the conventions of the International Labour Organisation (ILO).
o  Employment is freely chosen

There is no forced, bonded or involuntary prison labour. Workers are not required to lodge “deposits’ or their identity
papers with the employer and are free to leave their employer after reasonable notice.

o Freedom of association and the right to collective bargaining are respected

Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain
collectively. The employer adopts an open attitude towards the legitimate activities of trade unions. Workers
representatives are not discriminated against and have access to carry out their representative functions in the
workplace. Where the right to freedom of association and collective bargaining is restricted under law, the employer
facilitates, and does not hinder, the development of parallel means for independent and free association and
bargaining.

o Working conditions are safe and hygienic

A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry
and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of,
associated with, or occurring in the course of work, by minimising, so far as is reasonably practicable, the causes
of hazards inherent in the working environment. Workers shall receive regular and recorded health and safety
training, and such training shall be repeated for new or reassigned workers. Access to clean toilet facilities and
potable water and, if appropriate, sanitary facilities for food storage shall be provided. Accommodation, where
provided, shall be clean, safe, and meet the basic needs of the workers. The company observing the standards
shall assign responsibility for health and safety to a senior management representative.

e Child Labour shall not be used

There shall be no new recruitment of child labour. Companies shall develop or participate in and contribute to
policies and programmes, which provide for the transition of any child found to be performing child labour to enable
her/him to attend and remain in quality education until no longer a child. Children and young people under 18 years
of age shall not be employed at night or in hazardous conditions. These policies and procedures shall conform to
the provisions of the relevant International Labour Organisation (ILO) standards.

e Living wages are paid
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Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry
benchmarks. In any event wages should always be high enough to meet basic needs and to provide some
discretionary income. All workers shall be provided with written and understandable information about their
employment conditions in respect to wages before they enter employment, and about the particulars of their wages
for the pay period concerned each time that they are paid. Deductions from wages as a disciplinary measure shall
not be permitted nor shall any deductions from wages not provided for by national law be permitted without the
express and informed permission of the worker concerned. All disciplinary measures should be recorded.

o Working hours are not excessive

Working hours comply with national laws and benchmark industry standards, whichever affords greater protection.
In any event, workers shall not on a regular basis be required to work in excess of the local legal working hours.
Overtime shall be voluntary, shall not exceed local legal limits, shall not be demanded on a regular basis and shalll
always be compensated at a premium rate.

o No discrimination is practised

There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based
on race, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership
or political affiliation.

e Regular employment is provided

To every extent possible work performed must be on the basis of a recognised employment relationship established
through national law and practice. Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of labour-only contracting,
sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent
to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use
of fixed-term contracts of employment.

e No harsh or inhumane treatment is allowed

Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other
forms of intimidation shall be prohibited.

B. Environmental Standards

Suppliers should as a minimum comply with all statutory and other legal requirements relating to the environmental
impacts of their business. Detailed performance standards are a matter for suppliers, but should address at least
the following:

o |Waste Management

Waste is minimised and items recycled whenever this is practicable. Effective controls of waste in respect of ground,
air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.

o Packaging and Paper
Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
e Conservation

Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources,
including water, flora and fauna and productive land in certain situations.

e Energy Use
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All production and delivery processes, including the use of heating, ventilation, lighting, IT systems and
transportation, are based on the need to maximise efficient energy use and to minimise harmful emissions.

e Safety precautions for transport and cargo handling

All transport and cargo handling processes are based on the need to maximise safety precautions and to minimise
poential enjuries to ACTED beneficiaries and staff as well as the suppliers's employees or those of its
subcontractors.

C. Business Behaviour
The conduct of the supplier should not violate the basic rights of ACTED'’s beneficiaries.

The supplier should not be engaged

1. in the manufacture of arms

2. in the sale of arms to governments which systematically violate the human rights of their citizens; or where
there is internal armed conflict or major tensions; or where the sale of arms may jeopardise regional peace and
security.

D. ACTED procurement rules and regulations

Suppliers should comply with ACTED procurement rules and regulations outlines in ACTED Logistics Manual
Version 1.3. or above. In particular, ACTED’s procurement policy set outin Section 2.1 and 2.4. (contract awarding).
By doing so, Suppliers acknowledge that they do not find themselves in any of the situations of exclusion as refered
to under section 2.4.2.

Operating Principles

The implementation of the Code of Conduct will be a shared responsibility between ACTED and its suppliers,
informed by a number of operating principles, which will be reviewed from time to time.

ACTED will:

1. Assign responsibility for ensuring compliance with the Code of Conduct to a senior manager.

2. Communicate its commitment to the Code of Conduct to employees, supporters and donors, as well as to
all suppliers of goods and services.

3. Make appropriate human and financial resources available to meet its stated commitments, including
training and guidelines for relevant personnel.

4, Provide guidance and reasonable non-financial support to suppliers who genuinely seek to promote and
implement the Code standards in their own business and in the relevant supply chains, within available resources.
5. Adopt appropriate methods and systems for monitoring and verifying the achievement of the standards.
6. Seek to maximise the beneficial effect of the resources available, e.g. by collaborating with other NGOs,

and by prioritising the most likely locations of non-compliance.

ACTED expects suppliers to:

1. Accept responsibility for labour and environmental conditions under which products are made and services
provided. This includes all work contracted or sub-contracted and that conducted by home or other out-workers.
2. Assign responsibility for implementing the Code of Conduct to a senior manager.

3. Make a written Statement of Intent regarding the company’s policy in relation to the Code of Conduct and

how it will be implemented, and communicate this to staff and suppliers as well as to ACTED.

Both parties will

1. require the immediate cessation of serious breaches of the Code and, where these persist, terminate the
business relationship.
2. Seek to ensure all employees are aware of their rights and involved in the decisions which affect them.

3. Avoid discriminating against enterprises in developing countries.
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4, Recognise official regulation and inspection of workplace standards, and the interests of legitimate trades
unions and other representative organisations.
5. seek arbitration in the case of unresolved disputes.

Qualifications to The Policy Statement

The humanitarian imperative is paramount. Where speed of deployment is essential in saving lives, ACTED will
purchase necessary goods and services from the most appropriate available source.

ACTED can accept neither uncontrolled cost increases nor drops in quality. It accepts appropriate internal costs
but will work with suppliers to achieve required ethical standards as far as possible at no increase in cost or
decrease in quality.

1. TpyAoBbie HOPMbI
TpynoBble HOPMbI B JaHHOM KOLEKCE OCHOBaHHbI Ha KOHBEHUMAX MexayHapogHoun opraHusauum Tpyaa (MOT).
o Bud desmenbHocmu 8bibupaemcs c60600HO

HeT npuHyauTensHOro, KPemocTHoOro Unn noaHeBonbHoro Tpyaa. OT paGoTHMKOB He TpebyeTcsinepedaya Ha
XpaHeHWe «4eno3nToBy» UIi JOKYMEHTOB, YAOCTOBEPSIHOLLMX IMYHOCTb, paboToAaTeNto U MOryT CBOBOAHO YITY OT
paboTozaTtens nocre npeaBapuTenbHOTO YBEAOMEHNS.

. Cobnrodaemes ceoboda 06be0UHEHUU U npago Ha 8edeHue KOMmekmusHbIX Nepe2osopos

Paboune, 6e3 UCKMOYEHNsl, UMEOT NPaBo BCTYNaTb UMW CO3AaBaTh MPOCOK3bl N0 CBOEMY BbIGOpPY M BECTH
KONNeKTUBHbIE NeperoBopbl. Y paboTopatenst OTKPbITash MO3ULMS MO OTHOLIEHUIO K 3aKOHHOW [esTenbHOCTY
npogcoto3o. Paboune npefctaBuTeny He MOLBEPraloTCs AMCKPUMMHALMM M MOTYT BbIMOMHSTL CBOW
npeacTtasnsiowme dyHKLMM Ha paboyem mecTe. B cnyyae, ecriv npaBso Ha cBoGoAHOe 0GbEANHEHNE W BELeHMe
KONINEKTUBHbIX MEPeroBOPOB OrpaHMYMBAETCS B COOTBETCTBMM C 3aKOHOAATENbCTBOM, paboToaatenb
obecrneuynBaeT 1 He MeLIaeT PasBUTUIO NapasnenbHbIX BO3MOXHOCTEN AOCTVKEHUS HE3aBMCUMOCTH, CBOBOLHOTO
00beAMHEHNS 1 BEAEHMUS NEPEroBOPOB.

o Ycnosus pabomsi 6e30nacHb! U OCHOBaHbI Ha npasuniax auaueHb!

HomxkHbl 6bITb 06ecneyeHbl Be3onacHble 1 300pOBbIE YCIIOBMS TPYAA, YYNTbIBAs pacnpOCTPaHeHHble AaHHble 00
oTpacnM M Kakux-nubo onpeaeneHHbIX onacHoCTsX. [orkHbl ObiTb MPUHATHI HeobXxoauMble Mepbl Ans
NpeaoTBpaLLEHMs HECYACTHbIX CIy4YaeB M HaHECEeHWs Bpeda 300POBLI), BO3HMKAOWME BO Bpemst paboThl
Hackorbko 9T0 060CHOBAHO Ha NpakTWKe, NONYyYeHHbIe B MPOU3BOACTBEHHOM cpeae. PaboTHMKM LOMKHBI MPONTH
MOCTOSIHHbIE W 3anMCaHHble 3aHATUA N0 0E30MacHOCTW XU3HeAEATENbHOCTH, W Takne 3aHATWE AOMKHbI ObiTh
MOBTOPEHbI ANSt HOBLIX MMM NEpeHasHa4YeHHbIX paboTHMKOB. [omkeH ObiTb 0becnedeH AOCTYN K YMCTbIM
TyaneTHbIM MOMELLEHNSM U MWTLEBOM BOAE W, €CnM 3TO LenecoobpasHo, CaHMTApHO-TUTMEHUYECKM
MOMeLLEHNaM NSt XpaHeHus edpl. Kunble MOMELLEHNs, ecnn NpeaoCTaBMneHbl, AOMKHbI OblTb YMCTBIMMU,
Ge3onacHbIMW M COOTBETCTBOBATb OCHOBHbIM Hyxgam paboTHukoB. Komnanus, cobniogaiowas CtaHaapTbl,
[OKHA MOPYYMTb OTBETCTBEHHOCTb 3a 340poBbe U ©e30MmacHOCTb  CTapliemy  aaMUHUCTPATUBHOMY
npeacTaBuTenio..

o [lemckuti mpyd He QomxeH b6bimb UCNOb308aH

He [omkHO 6bITb HOBOTrO Haema 4eTckoro Tpyaa. KomnaHuv JOMmKHbI pa3BuBaTh UK y4acTBOBATL U AeNaTh BKag
B MOMMUTUKA U MpOrpammbl, KOTOpble MOMOratoT NtobbIM OETAM, BbINOMHAOWMM AETCKAA TPy, NONyuuTh
obpasoBaHue, noka oHu eLle aeTu. [letn n monogple noay 4o 18 net He AOMKHbI paboTaTb HOYBHO UMK B ONACHBIX
YCroBUAX. ITW NOMUTUKA U METOAMKW AOMKHbI COOTBETCTBOBATH MONOXEHUSIM COOTBETCTBYIOLMX CTAHAAPTOB
MexgyHapoaHoit opranusauuv Tpyaa (MTO).
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o [TpOXUMOYHBIL MUHUMYM Onflayugaemcs

3apaboTHas nnata 1 nocobus BeINNaYMBaOTCA 3a CTaHAAPTHY0 pabouyio Heaento, COOTBETCTBYIOT, Kak MAHUMYM,
HaLMOHanbHbIM MpaBOBbIM CTAHAAPTaM WM OPUEHTMPOBOYHLIM MOKa3aTensM otpacnu. B nwbom cnydae,
3apaboTHas nnata AomkHa ObITb BLICOKOW Ans TOro, YTo6bl COOTBETCTBOBATb OCHOBHBIM HYXaaM u 0b6ecneumBaThb
HEKOTOPbIN AUCKPELMOHHbIN Aoxoh. Bcem paboTHMKkaM JomkHbI ObiTb NpesocTaBfieHa NMCbMEHHas U MOHSATHAs
NHopmaLms 06 ux pabourx yCrBousix B OTHOLLEHUM 3apaboTHOI NnaThl A0 TOTO, Kak OHW NPUCTYNST K TPYLOBOM
[esTenbHoCTH, M 06 0coBAHOCTSX X 3apaboTHOM NnaThl 3a paccMaTpUBaeMbIil NEPUOA NaTexa Kaxaplii pas,
korga MM nnatar. be3 SIBHOrO M OCBELOMMEHHOTO Pa3peLleHnst paccMaTpuBaeMoro paboTHWMKA BblYeT W3
3apabTHOI nnaTbl B Ka4yecTBe AMCMIMHAPHOM MEPbl HEPA3PELIAEeTCs, a TakkKe HE paspellaeTcsi BblYeT 13
3apaboTHOI MnaTbl, HEMPEeLYyCMOTPEHHbI HaLMOHamNbHBIM 3aKOHOAATENLCTBOM. Bce aucuunnmHapHble Mepbi
[OIKHbI ObITb 3anMCaHbl.

e Paboyue yacbl He npesbiwarm HopMy

Paboune uYacbl COOTBETCTBYIOT HaLMOHANbHOMY 3aKOHOAATENbCTBY W 3TaNOHHBLIM CTaHgapTam oTpachiu,
He3aBMCHMO OT TOro, Kakom U3 HIX faeT Gonblue 3aluThl. B niobom cryyae, paboTHUKAM Ha MOCTOSIHHOM OCHOBE
He pekoMeHmyeTcs paboTaTb CBbIle MECTHbIX MPaBOBbIX paboumx YacoB. CBEpXYpOUHble Yackl AOMKHbI ObiTb
[06POBONbHLIMM, HEMPEBbILWATL MECTHbIX MPaBOBLIX NPenenoB, He TpeboBaTbCs Npu MOCTOSHHOA OCHOBE U
BCEr/a onrayuneaThCs Mo CTaBke HafGaBKy.

° ﬂUCKpUMUHaL{Uﬂ Heé npumeHAaemcs

HeT auckpUMMHaLMM, OCHOBaHHOW Ha pace, KacTe, HALMOHANbHOM MNPOUXOXAEHUM, PEnuruM, Bo3pacTe,
WHBaNMOHOCTX, MoMa, rPaXaaHCKOr0 COCTOSHUS, CEKCyarlbHOW OpUMeHTaLuW, uneHcTBe B npodcolose Unn
MONNTUYECKON NPUHAANEXHOCTH, NPU HAaeme, KOMNEeHcaLm, 40CTyNe K 06y4YeHIto, MOBbILLEHWM, YBOSTBHEHUW Win
BbIXOZIE Ha MEHCHIO.

e ObecneyeHa NOCMOSIHHAS 3aHMOCMb

B npeaenax BO3MOXHOrO, BbiNonHsiemas paboTa AomkHa ObiTb Ha OCHOBE NPU3HABAEMbIX TPYAOBbIX OTHOLLEHNHA,
OCHOBaHHbIX 4epe3 HaLMOHaNbHOEe 3akoHoAaTenbcTBO W npakTuky. Obs3aTtenbctBa nepen paboTHUKamK
NOTPYAOBOMY MpaBy MK NpaBy CoLManbHOro 06ecneyeHns, BO3HUKaLLME 13 MOCTOSHHbIX TPYAOBbIX OTHOLLEHNH,
He AOMKHbI ObITb OTMEHEHbI Yepe3 UCMOMNb30BaHNe TOMbKO TPYAOBbIX KOHTPAKTOB, 3aKMioyeHe cyonoapsaHoro
[I0roBOPa W JOroBOPEHHOCTEN 0 AOMALLHeN paboTe, Unn Yepesa cxeMy 0By4eHus, KOraa ee Lienbio SBNSeTCs He
nepeaaya HaBbIKOB MK 06ecneyeHre NOCTOSHHOM 3aHATOCTH, a Takke Mobble NoaobHble 0643aTeNLCTBA He
[OIMKHbI BbITb OTMEHEHbI Yepe3 Ype3MepHOe WCMONb30BaHNe TPYAOBbIX KOHTPAKTOB C YCTAHOBNEHHBLIM CPOKOM.

o Hedonyckaemcs xecmokoe unu becyeneseyHoe obpaleHue

du3nyeckoe Hacunme UNn HakasaHue, yrposa HU3NYECKOro HacUNS, CeKCyanbHoe UNn pyroe AOMoraTenbCTBo
1 ockopbeHre CroBoM Unu apyrie hopMbl NPUHYXAEHNS LOMKHbI ObITb 3anpeLLeHbl.

B. CtaHpapTbl OXpaHbl OKpyXatoLien cpeabl

[MoCTaBLUMKM JOMXKHbI, KaK MUHUMYM, COOTBETCTBOBATH BCEM MPEyCMOTPEHHBLIM 3aKOHOM UMK APYrMM NPaBOBbLIM
TpeboBaHNAM, OTHOCALLMMMCA K BAMSHWIO UX NPEANPUHUMATENBCKON AEATENBHOCTM HA OKPYXKatoLLyl cpeay.
MonpobHble CTaHAAPTbI TEXHUYECKWX XapaKTEPUCTUK— 3TO BONPOC A1 NOCTaBLUYWKOB, HO CReAyeT pacCMOTPETb,
no KpaiHen Mepe, cneaytoLue:

o OpeaHusayus ydaneHus omxodos
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OTxombl MUHUMaNM3MpOBaHb! 1 NpeameTbl nepepabaTtbiBalOTCA BCAKMIA pa3, korda 310 BO3MOXHO. [TpumersieTcs
9(h(EKTUBHBIA KOHTPOMb OTXOAOB B OTHOLIEHWUW 3arpsisHEHUS 3eMnu, Bo3gyxa W Bodbl. B criyyae onacHbIx
MaTepuanoB, NPUHAT NaH aBapUMHbIX MEPONPUSTUI.

e  Ynakoeka u bymaza

l—lpe3mepHoe N un3nuwHee WucCnosib3oBaHWe Matepuarnos n3beraetcs, a nepepa60TaHHble Matepuansbl
MCnonb3yTCA KOraa 310 npuemnemo.

o  CoxpaHeHue

Mpouecchbl MOEATENBHOCTb OTCNEXMBATCA U M3MEHSIOTCS, MO Mepe HeobXoaumocTy, ANs Toro, yto Obl
rapaHTMpOBaTb COXPAHEHWE OrPaHMYEHHbIX PeCcypcoB, BKMtovas Boay, cnopy W dayHy, a Takke
NPOW3BOACTBEHHbIE 3EMMK, B ONpeaeneHHbIX CUTYaLusIX.

e Mcnonb3ogaHue aHepauu

Bce npou3BofCTBEHHbIE MPOLECCH M MPOLECChl [OCTaBKM, BKMKOYAs WCMONb3oBaHWe Tenna, BEHTUNALMIO,
ocBelleHne, MHGOPMaLMOHHbIE CUCTEMbI W TPAHCTOPTMPOBKY, OCHOBAHHbI Ha HEOBGXOAMMOCTM YBENUYEHNS
fonpezaerna aheKTUBHOIO UCMOMb30BaHMs SHEPTUM 1 YMEHbLUEHMS 4O Npeaerna onacHbIX BbIGPOCOB.

e Mepbi npedocmopoxHOCMU Npu MPaHCNOPMHBIX U NO2PY304HO-Pa3epy3HbIX pabomax

Bce npouecchl TpaHCMOPTHbIX 1 NOrPY304HO-Pa3rpy304HbIX paboT OCHOBaHHbI Ha HEOHXOAUMOCTY YBENUYEHUS [0
npeaena Mep NpegoCToOPOXXHOCTY M YMEHbBLLEHUS A0 Npeaena HaHeCeHUs NOTEHLManbHbIX TpaBM GeHednumapam
v nepcoHany ACTED, a Takke paboTHMKam NocTaBLLyKa U ero cybnoapsaUmMKoB.

C. [enoBoe noBegeHue
lMoBeaeHWe nocTaBLMKa HE AOMKHO HapyLWaTk OCHOBHbIE NpaBa 6eHedmumapos ACTED.

MocTaBLLMK He AOMKEH ObITb BOBIIEYEH

B NPOM3BOACTBO OPYXUS

B NPOLaXy OPYXMs NPaBUTENBCTBAM, KOTOPbIE CUCTEMATUYECKV HAPYLLAIOT NpaBa YesioBeka X rpaxaaH;
WK TaM, T NPOUCXOAST BHYTPEHHIE BOOPYXXEHHbIE CTONKHOBEHUS UMk 06LLas HANPSHKEHHOCTb 06CTaHOBKM; UMK
TaM, rie npogaxa opyXusi MOXET NOABEPrHYTb OMAacHOTU PerMoHarbHbIi MUp 1 6e30MacHOCTb.

D. Mpasuna u nocraHoBnexnsa ACTED no 3akynkam

MMoCTaBLUMKM [OMKHbI COOTBETCTBOBATL [lpaBunam w nocTtaHoBneHusam ACTED no 3akynkam, OCHOBHbIM
npuHumnam Pykosogctea ACTED no matepuanbHo-TexHudeckomy obecnedeHnto Bepeus 1.2. mnm Boiwe. B
vactHocty, Monutke ACTED no 3akynkam, usnoxeHHoi B Pasgenax 2.1 u 2.4. (3aknioyeHWe KOHTpaKTa).
MMocpeacTBOM BbINOMHEHMS cero, MocTaBLMKX NOATBEPKOAOT, YTO OHU HEHAXOAATCS B Kakon-mmbo cutyauum
UCKIIOYeHMs, Kak ynomsHyTo B Pasgene 2.4.2.

MpuHUMNbI paboTbl

Ocywectenenne Kopekca nosegeHus 6bymer saBnatbea oblwen otBeTcBeHHOCTbio mexagy ACTED u ero
NoCTaBLUMKaMW, NPONH(OPMMPOBAHHLIMU LIENBIM PSAOM NPUHLMNOB paboTbl, KOTOpbIE OyayT NnepecMaTpuBaThCs
BPEMS! OT BPEMEHMN.

ACTED 6yger:

7. OnpepensTb OTBETCTBEHHOCTb 3@ rapaHTUi0 COOTBETCTBIS KogeKkcy NoBeAEHUS CTapLIero MeHeaxepa.
8. Mepenasatb cBou 0bs3aTensCTBa nepes Kogekcom nosegeHus paboTHKaM, MOMOLLHKMKAM U JOHOpaM,
a TaKKe BCEM NMOCTaBLL/KaM TOBApPOB W YCIyT.

9. MpeaocTaBnsATb NOAXOASALLME YENOBEYECKIE N (PUHAHCOBbIE PECYPCHI 1151 TOTO, YTOObI COOTBETCTBOBATH
CBOMM 3asBneHHbIM  00s3aTenbcTBaM, BKkYas 0byyeHMe W MeToauyveckue pekomeHgauum  Ans
COOTBETCTBYHLLIErO NEPCOHanNa.
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10. ObecneynBaTb PYKOBOACTBO W MpUEMEMY0 HE(MHAHCOBYID MOAAEPXKKY MOCTaBLUMKAM, KOTOpble
NCKPEHHE CTPEMSITCS K MPOABWMXEHMIO W BHEOPEHMIO cTaHgapToB Kopekca B cBoeM cobBCTBEHHOM GuaHece w
COOTBETCTBYHLLMX LIENSIX MOCTABOK, B pamMkax [AOCTYMHbIX PECYPCOB.
1. [MpUMEHATb Hagnexalme METOAbI U CUCTEMBI NSt OTCAEXUBAHUS 1 NPOBEPKM LOCTWKEHUS CTaHAAPTOB.
12. CTpemMnTbCa K YBENMYEHMIO Aonpeaena nomnoXUTeNbHOMo BAMSHWS AOCTYMHBLIX PECYPCOB, HanpuMep,
nocpescTBOM coTpyaHuyectsa ¢ Apyrumu HIMO 1 onpepeneHns NpyoputeToB BECbMa BEPOSTHBLIX JTOKALWN
HECOOTBETCTBMS.

ACTED oxunaaeT OT NOCTaBLLWKOB:

4, MpuHSATE OTBETCTBEHHOCTM 3a paboune YCMOBMS M YCMOBMS OKPYXaloWlei cpedpl, Npu KOTOPOW
WN3roTaBNMBaETCA NPOAYKLMS 1 Npon3BoanTcs obcnyxuBaHue. 310 BKMtoyaeT B cebs Bce paboTbl N0 KOHTPAKTY
unn cybnogpsigHOMY KOHTPaKTy W Te paboTbl, NPOBOAMMbIE OOMALIHUMKU WAW APYTUMU  BHELITATHBIMM
paboTHMKamu.

5. lMepenavy OTBETCTBEHHOCTM 3a UCMONHeHWe Kogekca noBedeHus cTapliemy MeHemkepy.

6. Coenatb NUCbMeHHOEe 3asBreHWe O HaMepeHusiX, Kacatolleecs MOMWUTUKA KOMMaHWW B OTHOLLEHUM
Kopekca nosegeHms 1 kak oH 6yaeT UCNONHEH M nepesaH nepcoHany v noctaswymkam, a Takke ACTED.

O6e cTopoHbI byayT

6. TpeboeaTb HeMeAIEHHOTO NPeKPAaLLEHNS CEPbE3HBIX HAapYLLEHMI Kogekea u, korga Ha 3TOM HacTamBatoT,
paspbiBa 4EeNOBbIX OTHOLLEHWIA.

7. CTpemnTbCs K rapaHTm Toro, YTo Bce pabOoTHWKM 3HAKOT O CBOMX NpaBax M OHW YYaCTBYKT B MPUHATUAN
PeLUEHMI, KOTOPbIE KacaloTes WX.

8. A3beratb AnCKpUMUHALW NPEANPUSTUIA B Pa3BUBAIOLLMXCS CTPaHaX.

9. lpn3HaBaTb OuLManbHble NpeanucaHns U CTaHAapTbl NPOBEPKM paboyero MecTa, MHTEPECh! 3aKOHHbIX
NPOHCOK30B 1 APYriX NPEeLCTaBUTENbCKUX OpraHn3aLmil.

10. [o6TBaTbCA PacCMOTPEHNS B apOMTPaXHOM CyAe HEPELLEHHbIX PasHOrNacuil.

Keanudukauum ana 3assneHusa o NONIMTUYECKOM Kypce

FyMaHWTapHbIM JONT SBNSETCA nepeocTeneHHbIM. Korga ckopocTb pasmelleHus Heobxoguma npu crnaceHuu
xu3Hen, ACTED Byget 3akynaTb He0BX0AMMble TOBapbI W YCMYrv y CAMOro NOAXOASALLEro AOCTYMHOMO UCTOYHMKA.

ACTED HenpuHumaeT 6e3KOHTPOMBHOE YBEMNMYEHWE PacxOboB WM MOHWKeHWs kavectBa. OH NpuHUMaeT
Haanexallue B HyTpeHue pacxodsl, Ho 6yaeT pabotaTh C NOCTaBLLMKaMM A4S TOr0, YTO Obl AOCTUTHYTL TPEDYEMBIX
3TUYECKUX CTAHIAPTOB, HACKOMBKO 3TO BO3MOXHO, 663 NOBLILLIEHNS LIEH UMK NOHMKEHNS Ka4ecTBa.

| undersigned , agree to adopt the
above Code of Conduct and to commit to comply with the labour and environmental standards specified, both in
my own company and those of my suppliers.

A, HUxenoanucasLLMiics , COrnmaceH npUMEHsTb
BbilleykasaHHbI Koaekc noBeaeHust M 00si3yloC § COOTBETCTBOBATb YkasaHHbIM pabouuM CTaHpapTam W
CTaHAapTaM OXpaHbl OKPYXaloLLeil cpeabl, Kak B CBOE/ CODCTBEHHON KOMMaHWW, Tak W B KOMMaHUSX MOMX
MOCTaBLLKOB.

Name & Position of Tenderer’s authorized representative
®.11.0. 1 BONKHOCTb YNONHOMOYEHHOTO NPEACTAaBUTENS Y4aCTHMKA TOProB

Authorized signature
Mognmcb yNnonHOMOYEHHOTO nuua




