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BIDDER’S ETHICAL DECLARATION /
JBLAOMUAN N3XOPU aXNOKU ULITUPOKYM

Date/ CaHHa:

Tender N°/ Pakamn OamyH:  T/03/DOE/39E/Q0/KHJ/09-01-2019/21

Tenderer's name/HoMM MLWITUPOKYUM O3MYH:

Tenderer's address/ Cyporau ULLTUPOKYUM O3MYH:

CoDE OF CONDUCT/ KOOEKCU PA®TOP:

A. Labour Standards

The labour standards in this code are based on the conventions of the International Labour Organisation (ILO).
e Employment is freely chosen

There is no forced, bonded or involuntary prison labour. Workers are not required to lodge "deposits’ or their identity
papers with the employer and are free to leave their employer after reasonable notice.

e  Freedom of association and the right to collective bargaining are respected

Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain
collectively. The employer adopts an open attitude towards the legitimate activities of trade unions. Workers
representatives are not discriminated against and have access to carry out their representative functions in the
workplace. Where the right to freedom of association and collective bargaining is restricted under law, the employer
facilitates, and does not hinder, the development of parallel means for independent and free association and
bargaining.

o Working conditions are safe and hygienic

A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry
and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of,
associated with, or occurring in the course of work, by minimising, so far as is reasonably practicable, the causes
of hazards inherent in the working environment. Workers shall receive regular and recorded health and safety
training, and such training shall be repeated for new or reassigned workers. Access to clean toilet facilities and
potable water and, if appropriate, sanitary facilities for food storage shall be provided. Accommodation, where
provided, shall be clean, safe, and meet the basic needs of the workers. The company observing the standards
shall assign responsibility for health and safety to a senior management representative.

e Child Labour shall not be used

There shall be no new recruitment of child labour. Companies shall develop or participate in and contribute to
policies and programmes, which provide for the transition of any child found to be performing child labour to enable
her/him to attend and remain in quality education until no longer a child. Children and young people under 18 years
of age shall not be employed at night or in hazardous conditions. These policies and procedures shall conform to
the provisions of the relevant International Labour Organisation (ILO) standards.

e Living wages are paid
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Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry
benchmarks. In any event wages should always be high enough to meet basic needs and to provide some
discretionary income. All workers shall be provided with written and understandable information about their
employment conditions in respect to wages before they enter employment, and about the particulars of their wages
for the pay period concerned each time that they are paid. Deductions from wages as a disciplinary measure shall
not be permitted nor shall any deductions from wages not provided for by national law be permitted without the
express and informed permission of the worker concerned. All disciplinary measures should be recorded.

o Working hours are not excessive

Working hours comply with national laws and benchmark industry standards, whichever affords greater protection.
In any event, workers shall not on a regular basis be required to work in excess of the local legal working hours.
Overtime shall be voluntary, shall not exceed local legal limits, shall not be demanded on a regular basis and shall
always be compensated at a premium rate.

o No discrimination is practised

There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based
on race, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership
or political affiliation.

e Regular employment is provided

To every extent possible work performed must be on the basis of a recognised employment relationship established
through national law and practice. Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of labour-only contracting,
sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent
to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use
of fixed-term contracts of employment.

e No harsh or inhumane treatment is allowed

Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other
forms of intimidation shall be prohibited.

B. Environmental Standards

Suppliers should as a minimum comply with all statutory and other legal requirements relating to the environmental
impacts of their business. Detailed performance standards are a matter for suppliers, but should address at least
the following:

o  |Naste Management

Waste is minimised and items recycled whenever this is practicable. Effective controls of waste in respect of ground,
air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.

e Packaging and Paper
Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
e Conservation

Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources,
including water, flora and fauna and productive land in certain situations.

e Energy Use
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All production and delivery processes, including the use of heating, ventilation, lighting, IT systems and
transportation, are based on the need to maximise efficient energy use and to minimise harmful emissions.

o Safety precautions for transport and cargo handling

All transport and cargo handling processes are based on the need to maximise safety precautions and to minimise
poential enjuries to ACTED beneficiaries and staff as well as the suppliers’s employees or those of its
subcontractors.

C. Business Behaviour
The conduct of the supplier should not violate the basic rights of ACTED's beneficiaries.

The supplier should not be engaged

1. in the manufacture of arms

2. in the sale of arms to governments which systematically violate the human rights of their citizens; or where
there is internal armed conflict or major tensions; or where the sale of arms may jeopardise regional peace and
security.

D. ACTED procurement rules and regulations

Suppliers should comply with ACTED procurement rules and regulations outlines in ACTED Logistics Manual
Version 1.3. or above. In particular, ACTED’s procurement policy set outin Section 2.1 and 2.4. (contract awarding).
By doing so, Suppliers acknowledge that they do not find themselves in any of the situations of exclusion as refered
to under section 2.4.2.

Operating Principles

The implementation of the Code of Conduct will be a shared responsibility between ACTED and its suppliers,
informed by a number of operating principles, which will be reviewed from time to time.

ACTED will:

1. Assign responsibility for ensuring compliance with the Code of Conduct to a senior manager.

2. Communicate its commitment to the Code of Conduct to employees, supporters and donors, as well as to
all suppliers of goods and services.

3. Make appropriate human and financial resources available to meet its stated commitments, including
training and guidelines for relevant personnel.

4, Provide guidance and reasonable non-financial support to suppliers who genuinely seek to promote and
implement the Code standards in their own business and in the relevant supply chains, within available resources.
o. Adopt appropriate methods and systems for monitoring and verifying the achievement of the standards.
6. Seek to maximise the beneficial effect of the resources available, e.g. by collaborating with other NGOs,

and by prioritising the most likely locations of non-compliance.

ACTED expects suppliers to:

1. Accept responsibility for labour and environmental conditions under which products are made and services
provided. This includes all work contracted or sub-contracted and that conducted by home or other out-workers.
2. Assign responsibility for implementing the Code of Conduct to a senior manager.

3. Make a written Statement of Intent regarding the company’s policy in relation to the Code of Conduct and

how it will be implemented, and communicate this to staff and suppliers as well as to ACTED.

Both parties will

1. require the immediate cessation of serious breaches of the Code and, where these persist, terminate the
business relationship.
2. Seek to ensure all employees are aware of their rights and involved in the decisions which affect them.

3. Avoid discriminating against enterprises in developing countries.
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4, Recognise official regulation and inspection of workplace standards, and the interests of legitimate trades
unions and other representative organisations.
5. seek arbitration in the case of unresolved disputes.

Qualifications to The Policy Statement

The humanitarian imperative is paramount. Where speed of deployment is essential in saving lives, ACTED will
purchase necessary goods and services from the most appropriate available source.

ACTED can accept neither uncontrolled cost increases nor drops in quality. It accepts appropriate internal costs
but will work with suppliers to achieve required ethical standards as far as possible at no increase in cost or
decrease in quality.

1. TpyAoBble HOPMbI
TpynoBble HOPMbI B J@HHOM KOZEKCE OCHOBAHHbI Ha KOHBEHLMsAX MexayHapoaHom opransaumm Tpyaa (MOT).
o Bud desmenbHocmu gbibupaemcsi c0600HO

HeT npuHyauTeNbHOTO, KPEMocTHOro UnM nofgHeBonbHoro Tpyda. OT paboTHUKOB He TpebyeTcanepeaada Ha
XpaHeHue «Eeno3nuToB» U JOKYMEHTOB, YAOCTOBEPSIOLLMX NIMYHOCTb, paboToaaTento U MOryT CBOBOAHO YiiTh OT
paboToaatens nocne npeaBapuTENbHONO YBEAOMIEHNS.

. Cobrio0aemcs ceoboda 06be0UHEHUL U npaso Ha 8e0eHUe KOMNEKMUBHbIX NEPEe2080p08

Paboune, 6e3 UCKNIOYEHNSs, UMEKT NpaBo BCTynaTb WM CO3AaBaTb MPOGCO3bl MO CBOEMY BbIGOPY U BECTM
KONNEKTUBHbIE neperoBopbl. Y pabotogatens OTKpbITas MO3NLMS MO OTHOLIEHWKO K 3aKOHHOW AESTENbHOCTM
npocpcoto3oB. Paboune npeactaBuTENM He NOABEPraloTCs AUCKDUMMHALMM WM MOTYT BbINOMHSATL CBOM
npeacTaBnstoLme hyHKUMN Ha paboyem mecTe. B cnyyae, ecnv npaBo Ha cBo60gHOe 0BbeauHeHre 1 BeAeHWe
KONMNMEKTUBHBLIX MEpPeroBOPOB OTPaHUYMBAETCS B COOTBETCTBUM C  3aKOHOAATeNbCTBOM, paboTtopaTernb
obecreynBaeT 1 He MeLLaeT pasBUTMIO NapassienbHbIX BOIMOXHOCTEN AOCTXEHUS HE3ABMCUMOCTI, CBOBOAHOTO
0b6beavHeHVs 1 BeAEHMS NePeroBOpoB.

e Ycrogusi pabomsi 6e30nacHbi U 0CHO8aHbI Ha Npasuiax 2uaueHbl

LlomxHbl 6bITb 06ecneyeHbl 6e3onacHble 1 300poBbIE YCMOBUS TPYAA, YUUTbIBAsS PAacCnpOCTpaHeHHbIE AaHHble 06
oTpacnM U Kakux-nmbo onpeneneHHbIX onacHOCTsX. [ofmkHbl ObiTb MPUHSTHI HEOBGXoaMMblE Mepbl Afs
NPefoTBPALLEHNs HECYACTHBIX CIyyaeB M HAHECeHUs! Bpeda 3LOPOBb0, BO3HMKAKWME BO BpeMmsi paboTbl
HaCKoMbKO 3T0 06OCHOBAHO Ha MpaKTKKe, NoryYeHHble B NPOWU3BOACTBEHHOM cpefe. PabOTHMKW JOMKHLI NPOATY
MOCTOSIHHbIE W 3aNMCaHHble 3aHATUS MO 6E30MaCHOCTY XU3HEAESATENBHOCTU, U Takue 3aHATUE AOMKHbI ObiTb
MOBTOPEHbI AN HOBbIX UMK MepeHasHayeHHbIX paboTHMKOB. [omkeH ObiTb obecrieyeH LOCTYM K YKCTbIM
TyaneTHbIM NOMELYeHUsIM M NUTbEBOA BOAE UM, €ChM 3TO  LenecoobpasHo, CaHWUTapHO-TUMMEHNYECKIM
MOMELLEHMSM [N XpaHeHust efpbl. Xunble NOMeLieHusi, ecrnin npefocTaBneHbl, LOMKHbI ObiTb YKUCTbIMM,
Ge3onacHbIM WM COOTBETCTBOBATb OCHOBHLIM Hyxgam paboTHWKOB. Komnanus, cobniogarolas cTaHgapTbl,
[OMKHA MOPYYMTb OTBETCTBEHHOCTb 3@ 3A0POBbe W Ge30macHOCTb CTaplueMy afMWUHUCTPATUBHOMY
npeacTaBuTento..

o [lemckuli mpy0 He QomkeH bbimb UCNOIb308aH

He gomkHo 6bITb HOBOTO HaeMa AeTcKoro Tpyaa. KomnaHum AomkHbI pa3BuBaTh U y4acTBOBaTb U ienaTthb BKIaj
B MOMUTUKM W MpOrpamMMmbl, KOTOpble MOMOraloT NiobbIM AETAM, BbINOMHSIOWMM LETCKAA Tpyd, MOMyuuTh
obpa3oBaHue, noka oHu elle AeTu. [leT u monogble noau 4o 18 neT He AoMKHbI paboTaTh HOYbIO MM B ONACHBIX
YCroBusIX. OTU MOMUTUKN N METOAMKA JOMKHbI COOTBETCTBOBATL MOSOXEHWUSM COOTBETCTBYIOLMX CTaHAApTOB
MexayHapopaHoit opraHusauuv Tpyga (MTO).
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3apa60THaﬂ nnata v nocobus BbINMa4YMBatoTCs 3a CTaHOapTHY0 pa6oqyro Heaent, COOTBETCTBYHOT, KaK MUHUMYM,
HalUWOHanbHbIM NPaBOBbIM CTaHAAPTaM WU OPUEHTUPOBOYHbIM MOKa3aTenAM OTpachu. B nwobom cnyvae,
3apa60THaﬂ nnarta AoJnKHa ObITb BbICOKOM Ana Toro, 4TOBbI COOTBETCTBOBATL OCHOBHbIM HyXOam U obecneunsatb
HeKOTOprIZ ,EI,MCerLLMOHHbIﬁ poxoa. Becem pa6OTHI/IKaM [OIMKHbI ObITb npeanoctaBneHa NMCbMeHHaa U NoHATHasA
MH(*)OpMaLLMﬂ 00 nx pa60qv|x yCrnBouAX B OTHOLLEHUU SapaGOTHOVI nnaTbl 40 TOrO, Kak OHU NPUCTYNAT K pr,D,OBOIZ
[eAaATenbHoOCTH, n 006 0cobsIHOCTSX MX 3apa6OTHOI7I nnarbl 3a paCCManMBaeMbIVI nepuog nnarexa Kaxabli pas,
korga um nnatar. bes sBHOTO M OCBEAOMNEHHOrO paspeleHnsa paccMaTpmnBaemoro pa6OTHI/IKa BblYET U3
3apa6THOI71 nnatbl B Ka4yecTtBe ,u,mcnnleapHoﬂ Mepbl Hepa3peLlaeTcd, a TaKkke He pa3pellaeTcqa BblH4EeT U3
3apa6OTHOI;1 nnarbl, HeI'Ipe,ElyCMOTpeHHbIIZ HaLWOHaITbHbIM 3aKOHOAATEITbCTBOM. Bce AauncumnnnHapHbie Mepbl
AOMKHbI ObITb 3anNMCaHbI.

e Paboyue yacb! He npesbiwam HopMy

Paboune 4acbl COOTBETCTBYKT HaLMOHANbHOMY 3aKOHOAATENbCTBY U 3TaNOHHLIM CTaHAApTam OTpacnu,
HEe3aBMCUMO OT TOTO, Kakoil 13 HUX AaeT Gonblue 3awwnTbl. B ntobom cnyyae, paboTHMKaM Ha NOCTOSIHHOW OCHOBE
He pekoMeHayeTcst paboTaTb CBbILE MECTHbIX NPaBoBbIX pabounx YacoB. CBepXypoUHble Yachl AOMKHbI ObITb
A00POBOMbHLIMM, HEMPEBLILWATL MECTHbIX NPABOBbLIX NpeaenoB, He TpeboBaTbCA MPW NOCTOSHHOM OCHOBE U
BCer/a onnaymBaTthCs Mo CTaBke HaJ0aBKMw.

° ,ﬂUCKpUMUHaL(UFI He npumeHsaemca

HeT auckpuMWHaUMK, OCHOBaHHOM Ha pace, KacTe, HaLMOHaNbHOM MPOUXOXOEHWM, PEnurK, BO3pacTe,
WHBANMOHOCTY, MOMa, rPaXOaHCKOTO COCTOSHUSI, CEKCyanbHOM OpWeHTaLuM, 4neHcTBe B mpodcorse umu
MONUTUYECKOI NPUHAANEXHOCTH, NPU HaeMe, KOMNEHCALMM, AOCTYME K 0BYYeHIt0, NOBbILIEHUM, YBOTIbHEHWN UMK
BbIXOAE Ha NMeHCUo.

e ObecneyeHa NOCMOSIHHAS 3aHSMOoCMb

B npenenax BO3AMOXHOr0, BbINonHseMas paboTa AomkHa ObiTb Ha OCHOBE NPU3HABAEMbIX TPYAOBbIX OTHOLLEHNHN,
OCHOBaHHbIX 4epe3 HauWoHanbHOE 3akoHOAaTenbcTBO U npakTuky. ObsiaTenbcTBa nepes paboTHWUKamu
NOTPYAOBOMY NpaBy UMK NpaBy CoLManbHOro 06ecneyeHis, BO3HMKaIOLLME 3 NOCTOSIHHBIX TPYAOBbIX OTHOLLEHMUI,
He [OMMKHbI OblTb OTMEHEHbI Yepes 1CNoNb30BaHNE TONbKO TPYAOBbLIX KOHTPAKTOB, 3aKntoYeHne cybnoapsiaHoro
[0roBOpa WM AOrOBOPEHHOCTEN 0 JIoMaLLHen paboTe, unu Yepes cxemy oby4yeHus), Koraa ee Lenbto SBNSeTcs He
nepefaya HaBblKOB WUiu obecneyeHne NOCTOSHHOW 3aHATOCTM, a Takke Ntobble nogobHble 06s3aTensCcTBa He
AOMKHbI BbITb OTMEHEHbI Yepes Ype3MepHOe 1CNOoNb30BaHWE TPYAOBbLIX KOHTPAKTOB C YCTAHOBNEHHbLIM CPOKOM.

e Hedonyckaemes xecmokoe unu becyeneseyHoe obpawieHue

duanyeckoe Hacunme UK HakasaHue, yrpo3a n3MYECKOro HacUnisi, CekcyarbHoe UK Apyroe AoMoraTenbCTBo
W ockopGrieHre CrioBOM Ui Apyriie hopMbl MPUHYXAEHNS LOMKHbI ObITb 3anpeLLyeHbl.

B. CtaHpapTbl 0XpaHbl OKpyXatowen cpeabl

MocTaBLLYWK1 AOIKHbI, KaK MUHUMYM, COOTBETCTBOBATb BCEM NPeayCMOTPEHHbLIM 3aKOHOM Ui ApYriiM NpaBoBbIM
TpeboBaHNAM, OTHOCALLMMUCA K BIUSHUIO WX NPEeanpUHUMaTEnbCKOM AEATENbHOCTA Ha OKPYXaloWyl Cpeay.
MoapobHble CTaHAAPTbI TEXHUYECKUX XapaKTEPUCTUK— 3TO BOMPOC ANS NOCTaBLUMKOB, HO CriedyeT paccMoTpeThb,
Mo KpaiiHel Mepe, creayome:

o OpeaHu3sayus yOaneHusi omxo008
OTx0mbl MMHUMANU3MPOBaHbl M NpeaMeTbl NepepabaTbiBaloTCs BCAKWN Pa3, Koraa 3T0 BO3MOXHO. [puMeHsieTcs

3(h(EKTUBHBIA KOHTPOMb OTXOAOB B OTHOLUEHWUM 3arpsAHEHWs 3eMnu, Bosdyxa M Bofbl. B cryyae onacHbIx
MaTepuanoB, NPUHAT NNaH aBapuHbIX MEPONPUSTHI.
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o  Ynakoska u bymaza

‘—IpesMepHoe M u3nvwHee uncnonb3oBaHne MaTtepuanos n3beraetcs, a nepepa60TaHHble Matepuarnbl
NCnonb3yrTCA KOraa 3to npuemMnemo.

o CoxpaHeHue

np0Ll,eCCbI NaeATenbHOCTb OTCNEXMBaAOTCA U U3MEHAKTCA, N0 Mepe H606XO,E|,I/IMOCTI/I, ana Toro, 4to Obl
rapaHTMpoBaTb COXPaHEHWe OrpaHU4eHHbIX PecypcoB, BKNKOYad BoOAy, danopy n dpayHy, a TaKkxe
NPON3BOACTBEHHbIE 3€MNK, B ONpeaeneHHbIX CUTyaundx.

e Mcnonb3oeaHue aHepauu

Bce Nnpon3BOACTBEHHbIE NPOLIECCbl U MNpouecCbl A0CTaBKW, BKNHOYaA WCNOJSIb30BaHWE Tenna, BEHTUNAUMUIO,
OoCBelLleHne, MHCbOpMaLIMOHHbIe CUCTEMbI U TPAHCNOPTUPOBKY, OCHOBAHHbI Ha HeobxoaumocTy yBENUYEHUA
jonpegena 3(*)d)eKTMBHOFO NCnonb3oBaHNA 3HEPTNN U YMEHbLLEHUA [0 npeaena onacHbIX Bbl6pOCOB.

o Mepbl npedocmopoxHOCMU NpU MPaHCNOPMHbIX U NO2PY304HO-pa3epy3HbIX pabomax

Bce npouecchl TpaHCMOPTHbIX ¥ MOrPY304HO-Pa3rpy304HbIX paboT OCHOBAHHbI Ha HEOBXOAMMOCTY YBENUYEHMS [0
npesena mep NPeaoCTOPOXHOCTY M YMEHbLUEHWS 10 NPeAena HaHeCEeHUs NoTeHLMarnbHbIX TpaBM beHeduLnapam
n nepcoHany ACTED, a Takxe paboTHMKaM NOCTaBLUMKa M ero CybnoapsaunKkoB.

C. lenoBoe noBeaeHue
lMoBegeHve nocTaBLMKa HE JOMKHO HapyLWwaTb OCHOBHbIE npaea 6eHedmumapos ACTED.

MocTaBLLMK He AOMMKEH BbiTb BOBMIEYEH

B NPOU3BOACTBO OPYXXWSt

B NPOZaXy OPYXUs NPaBUTENLCTBAM, KOTOPble CUCTEMATUYECKM HApYLLAKT NpaBa YenoBeka X rpaxaaH;
W Tam, TAe NPOUCXOANT BHYTPEHHIE BOOPYXEHHbIE CTONKHOBEHIS UNW 06LLas HanpskeHHOCTb 06CTaHOBKM; UMK
Tam, rge npojaxa opyXusi MOXET NOABEPrHYTb OMAaCHOTU PerMoHarbHbI MUp M 6e30MacHOCTb.

D. Mpaeuna n noctaHoBneHus ACTED no 3akynkam

lMocTaBLUMKM AOMKHbI cooTBeTcTBOBATL [lpaBunam w noctaHoBneHnsam ACTED no 3akynkam, OCHOBHbIM
npuHumnam Pykosogctea ACTED no matepuanbHo-TexHudeckomy obecnedennto Bepeus 1.2. unm Bbiwe. B
yactHocth, Monutuke ACTED no 3akynkam, manoxeHHon B Pasgenax 2.1 u 2.4. (3aKm4EHWE KOHTpakTa).
lMocpencTBOM BbINOMHEHMS cero, MocTaBLyKM NOATBEPXKAAIOT, YTO OHW HEHAXOAATCA B Kakom-nubo cutyauum
UCKINIOYEHUS, KaK ynoMsHyTo B Pasaene 2.4.2.

MpuHUMNBI paboThi

Ocyuwectenenne Kogekca nosegeHust Oyget senatbes obuwienm otBeTcBeHHOCTHH0 Mexay ACTED wn ero
MOCTaBLLMKaMM, MPONH(OPMUPOBAHHBIMU LiEMbIM PSAOM MPUHLMNOB paboTbl, KOTopble byayT nepecmMaTpuBaThCs
BPEMS OT BPEMEHM.

ACTED 6yger:

7. OnpeaensTb OTBETCTBEHHOCTb 3a rapaHTUI COOTBETCTBMS KofeKcy NoBeaeHs CTapLUEro MEHeAxXepa.
8. MepenaBatb cBOM 0Ds3aTENLCTBA Nepen Kogekcom noBeaeHMst paboTHMKaM, NOMOLLHMKaM W JOHOpaM,
a TaKke BCEM MOCTaBLYVKaM TOBAPOB U YCITT.

9. MpenocTaBnsTb NOAXOASLLME YENOBEYECKNE 1 (IMHAHCOBbIE PECYPCHI 47151 TOrO, YTODLI COOTBETCTBOBATL
CBOMM 3asBneHHbIM 00s3aTenbCcTBaM, BKMovas 0OyyYeHME W MEeTOAMYECKMe  peKkoMeHZauun  Ans
COOTBETCTBYHLLETO NEPCOHAnNa.

10. ObecneunBaTtb PyKOBOACTBO M MPUEMNEMYK) He(UHAHCOBYID MOAAEPKKY MNOCTaBLUMKAaM, KOTOpblE
UCKPEHHE CTPEMSTCS K MPOABWKEHMO U BHEAPEHMIO CTaHAApToB Kogekca B CBOeM COOCTBEHHOM Gu3Hece W
COOTBETCTBYHLMX LIENSIX MOCTABOK, B paMKaXx AOCTYMHbIX PeCypPCOB.
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1. MpuMeHsTb Haanexalyye METOAbI U CUCTEMbI ANS OTCREXMBAHNS 1 NPOBEPKM AOCTUXKEHMUS CTaHLAPTOB.
12. CTpemMnTbCS K YBENMYEHMIO AONpeaena noNoXUTENbHOrO BIMSHUS AOCTYMHbIX PECYPCOB, HAMpUME,
MOCPEACTBOM COTpyAHWMYecTBa ¢ apyrummu HMO u onpeneneHns NpuopuTETOB BecbMa BEPOSITHBIX MOKaLWi
HECOOTBETCTBMSI.

ACTED oxunaaeT OT NOCTaBLLKOB:

4, lMpuHATME OTBETCTBEHHOCTM 3a paboune YCroBWS W YCMOBMS OKPYXKatOLen cpedsl, Npu KOTOpom
N3roTaBIMBaETCA NPOAYKLMS 1 MPoM3BOANTCS 06CnyxuBaHue. OTO BKMtovaeT B cebs Bce paboTbl MO KOHTPAKTY
unn  cybnoapsgHOMY KOHTpaKkTy M Te paboTbl, NPOBOAMMbIE AOMALUHAMW WAM APYIMMM  BHELUTATHbIMM
paboTHMKaMK.

5. lMepenavy OTBETCTBEHHOCTM 3a UcronHeHne Kogekca noBeaeHus cTapluemy MeHemkepy.

6. Cpenatb MUCbMEHHOE 3asiBNEeHWe O HAMEPEHWSX, KacaloLleecs MONUTUKM KOMMaHWM B OTHOLUEHWW
Konekca nosefeHns v kak oH 6yaeT UCMOMHEH 1 nepefaH nepcoHany u noctasLyvkam, a Tawke ACTED.

Obe cTOpOoHbI byayT

6. TpeboBaTb HeMeAneHHOro NpekpaLLeHns Cepbe3HbIx HapyLLEHU Kofdekca v, Koraa Ha 3TOM HacTanearoT,
paspbIBa AENOBbIX OTHOLLEHMIA.

7. CTpemMnTbCA K rapaHTn TOro, YTO BCe PaBOTHUKM 3HAKOT O CBOMX NPAaBaXx 1 OHW Y4acTBYIOT B MPUHATUN
PeLUEHNIA, KOTOPbIE KacatoTCs UX.

8. W3beraTb ANCKpUMUHALMM NPEANPUSTUI B PA3BUBAOLLMXCS CTPaHaX.

9. lpn3HaBaTb ohuLanbHbIe NPeanUCcaHns U CTaHaapTbl MPOBEPKK paboyero MecTa, MHTEPECh! 3aKOHHbIX
NPOHCOL30B W APYruX NpeacTaBUTENbCKUX OpraHU3aLimnil.

10. [o6TBaTbCca paccMOTPEHUS B apBUTPaXHOM Cyae HEpELUEHHbIX pasHOrnacuit.

Keanudumkauum ana 3aaBneHns o noNMTUYECKOM Kypce

F'yMaHUTapHbI OMNr SBMSETCH nepeocTeneHHbIM. Korga ckopocTb pasMelleHus Heobxoauma npu crnaceHum
xu3Hen, ACTED Byget 3akynaTb He06X0AMMblE TOBaPbI M YCNYTX Y CaMOro NOAXOASALLEro AOCTYMHOTO MCTOYHMKA.

ACTED HenpuHumaeT OGe3KOHTPONMbHOE YBENMYEHWE PacXOLOB MM MOHUMKEHUs kadvecTBa. OH mpuHMMaeT
Hagnexallue B HyTpeHue pacxodbl, Ho ByaeT paboTaTthb C NoCTaBLUMKaMK ANS TOMO, YTO Obl AOCTUIHYTL TPebyeMbIX
9TMYECKNX CTAaHAAPTOB, HACKOSbKO 3TO BOMOXHO, 6€3 NOBbILLEHNS LIEH UK MOHWKEHUS KayecTsa.

| undersigned , agree to adopt the
above Code of Conduct and to commit to comply with the labour and environmental standards specified, both in
my own company and those of my suppliers.

A, Hwkenognucaswwmmnes , COrmaceH npUMEHSITb
BbllUEYKa3aHHbIM Kogekc noeedeHus n 00s13yl0C S COOTBETCTBOBATb YKasaHHbIM paboumm CTaHgapTam u
CTaHAapTaM OXpaHbl OKPYXalLen cpeabl, kKak B CBOEM COOCTBEHHOM KOMMaHWM, Tak M B KOMMAHWSX MOWX
MOCTaBLLKOB.

Name & Position of Tenderer’s authorized representative
®./1.0. 1 BOIMKHOCTb YNOTHOMOYEHHOIO NPeACTaBUTENS Y4aCTHMKA TOProB

Authorized signature
Moanuch YyNonHOMOYEHHOTO NnLa




