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BIDDER’S ETHICAL DECLARATION /
ABLNOMUAN U3XOPU aXITOKN MLITUPOKYU

Date/ CaHHa:

Tender N°/ Pakamu O3myH: T/03CQK/60R/A20-A21-A22-A23-A25-C8/Dushanbe/04-04-2019/01

Tenderer's name/Homu ULLTUPOKYUM O3MYH:

Tenderer's address/ Cyporau ULLTUPOKYUN O3MYH:

CoDE oF ConpucT/ KOIEKCK PA®TOP:

A. Labour Standards

The labour standards in this code are based on the conventions of the International Labour Organisation (ILO).
o Employment is freely chosen

There is no forced, bonded or involuntary prison labour. Workers are not required to lodge “deposits’ or their identity
papers with the employer and are free to leave their employer after reasonable notice.

o Freedom of association and the right to collective bargaining are respected

Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain
collectively. The employer adopts an open attitude towards the legitimate activities of trade unions. Workers
representatives are not discriminated against and have access to carry out their representative functions in the
workplace. Where the right to freedom of association and collective bargaining is restricted under law, the employer
facilitates, and does not hinder, the development of parallel means for independent and free association and
bargaining.

o Working conditions are safe and hygienic

A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry
and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of,
associated with, or occurring in the course of work, by minimising, so far as is reasonably practicable, the causes
of hazards inherent in the working environment. Workers shall receive regular and recorded health and safety
training, and such training shall be repeated for new or reassigned workers. Access to clean toilet facilities and
potable water and, if appropriate, sanitary facilities for food storage shall be provided. Accommodation, where
provided, shall be clean, safe, and meet the basic needs of the workers. The company observing the standards
shall assign responsibility for health and safety to a senior management representative.

e Child Labour shall not be used

There shall be no new recruitment of child labour. Companies shall develop or participate in and contribute to
policies and programmes, which provide for the transition of any child found to be performing child labour to enable
her/him to attend and remain in quality education until no longer a child. Children and young people under 18 years
of age shall not be employed at night or in hazardous conditions. These policies and procedures shall conform to
the provisions of the relevant International Labour Organisation (ILO) standards.

e Living wages are paid
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Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry
benchmarks. In any event wages should always be high enough to meet basic needs and to provide some
discretionary income. All workers shall be provided with written and understandable information about their
employment conditions in respect to wages before they enter employment, and about the particulars of their wages
for the pay period concerned each time that they are paid. Deductions from wages as a disciplinary measure shall
not be permitted nor shall any deductions from wages not provided for by national law be permitted without the
express and informed permission of the worker concerned. All disciplinary measures should be recorded.

o  Working hours are not excessive

Working hours comply with national laws and benchmark industry standards, whichever affords greater protection.
In any event, workers shall not on a regular basis be required to work in excess of the local legal working hours.
Overtime shall be voluntary, shall not exceed local legal limits, shall not be demanded on a regular basis and shall
always be compensated at a premium rate.

o No discrimination is practised

There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based
on race, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership
or political affiliation.

o Regular employment is provided

To every extent possible work performed must be on the basis of a recognised employment relationship established
through national law and practice. Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of labour-only contracting,
sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent
to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use
of fixed-term contracts of employment.

e No harsh or inhumane treatment is allowed

Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other
forms of intimidation shall be prohibited.

B. Environmental Standards

Suppliers should as a minimum comply with all statutory and other legal requirements relating to the environmental
impacts of their business. Detailed performance standards are a matter for suppliers, but should address at least
the following:

o  Waste Management

Waste is minimised and items recycled whenever this is practicable. Effective controls of waste in respect of ground,
air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.

e Packaging and Paper
Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
o Conservation

Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources,
including water, flora and fauna and productive land in certain situations.

e Energy Use
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All production and delivery processes, including the use of heating, ventilation, lighting, IT systems and
transportation, are based on the need to maximise efficient energy use and to minimise harmful emissions.

e Safety precautions for transport and cargo handling

All transport and cargo handling processes are based on the need to maximise safety precautions and to minimise
poential enjuries to ACTED beneficiaries and staff as well as the suppliers’s employees or those of its
subcontractors.

C. Business Behaviour
The conduct of the supplier should not violate the basic rights of ACTED'’s beneficiaries.

The supplier should not be engaged

1. in the manufacture of arms

2. in the sale of arms to governments which systematically violate the human rights of their citizens; or where
there is internal armed conflict or major tensions; or where the sale of arms may jeopardise regional peace and
security.

D. ACTED procurement rules and regulations

Suppliers should comply with ACTED procurement rules and regulations outlines in ACTED Logistics Manual
Version 1.3. or above. In particular, ACTED’s procurement policy set out in Section 2.1 and 2.4. (contract awarding).
By doing so, Suppliers acknowledge that they do not find themselves in any of the situations of exclusion as refered
to under section 2.4.2.

Operating Principles

The implementation of the Code of Conduct will be a shared responsibility between ACTED and its suppliers,
informed by a number of operating principles, which will be reviewed from time to time.

ACTED will:

1. Assign responsibility for ensuring compliance with the Code of Conduct to a senior manager.

2. Communicate its commitment to the Code of Conduct to employees, supporters and donors, as well as to
all suppliers of goods and services.

3. Make appropriate human and financial resources available to meet its stated commitments, including
training and guidelines for relevant personnel.

4, Provide guidance and reasonable non-financial support to suppliers who genuinely seek to promote and
implement the Code standards in their own business and in the relevant supply chains, within available resources.
5. Adopt appropriate methods and systems for monitoring and verifying the achievement of the standards.
6. Seek to maximise the beneficial effect of the resources available, e.g. by collaborating with other NGOs,

and by prioritising the most likely locations of non-compliance.

ACTED expects suppliers to:

1. Accept responsibility for labour and environmental conditions under which products are made and services
provided. This includes all work contracted or sub-contracted and that conducted by home or other out-workers.
2. Assign responsibility for implementing the Code of Conduct to a senior manager.

3. Make a written Statement of Intent regarding the company’s policy in relation to the Code of Conduct and

how it will be implemented, and communicate this to staff and suppliers as well as to ACTED.

Both parties will

1. require the immediate cessation of serious breaches of the Code and, where these persist, terminate the
business relationship.
2. Seek to ensure all employees are aware of their rights and involved in the decisions which affect them.

3. Avoid discriminating against enterprises in developing countries.
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4, Recognise official regulation and inspection of workplace standards, and the interests of legitimate trades
unions and other representative organisations.
5. seek arbitration in the case of unresolved disputes.

Qualifications to The Policy Statement

The humanitarian imperative is paramount. Where speed of deployment is essential in saving lives, ACTED will
purchase necessary goods and services from the most appropriate available source.

ACTED can accept neither uncontrolled cost increases nor drops in quality. It accepts appropriate internal costs
but will work with suppliers to achieve required ethical standards as far as possible at no increase in cost or
decrease in quality.

1. TpyAoBbie HOPMbI
TpynoBble HOPMbI B JaHHOM KOLEKCE OCHOBaHHbI Ha KOHBEHUMAX MexayHapogHomn opraHusaumm Tpyaa (MOT).
e Bud desmenbHocmu ebibupaemcs ¢80600HO

HeT npuHyauTenbHOro, KPemocTHOro Unu noaHeBsombHOro Tpyda. OT paboTHukoB He TpebGyeTcanepenaya Ha
XpaHeHWe «4eno3nToB» UIi JOKYMEHTOB, YAOCTOBEPSIOLLMX IMYHOCTb, pabOTOAATENHO U MOTYT CBOBOAHO YITM OT
paboTofatens nocre npeaBapuTenbHOTO YBEAOMEHHS.

. Cobntodaemcs ce0b600a 06beduUHeHUL U npaso Ha 8e0eHUE KOMIEKMUBHBIX NEPe208opos

Paboune, 6e3 UCKMIoYeHNsl, UIMEOT NPaBo BCTyNaTb UMK co3aaBaTb NPoCoo3bl MO CBOEMY BbIGOPY W BECTY
KONNeKTUBHbIE NeperoBopbl. Y paboTopatenst OTKpbITas MO3ULMS MO OTHOLIEHMIO K 3aKOHHOW [esTenbHOCTY
npodcoto3oB. Pabouve npeacTaBuTeENi He NOABEPraloTCs AMCKPUMMHALMM U MOTYT BbIMOMHSTL CBOW
npeacTaBnsiowme dyHKLMM Ha paboyem mecTe. B cnyyae, ecnv npaBso Ha cBo60aHOe 06beAUHEHNE W BeAeHMe
KONINEKTUBHbIX MEPEeroBOPOB  OrpaHMYMBAETC B COOTBETCTBMM C 3aKOHOAATENbCTBOM, paboToaaTenb
obecreynBaeT 1 He MeLIaeT PasBUTUIO NapansenbHbIX BO3MOXHOCTEN AOCTVKEHUS HE3aBUCUMOCTH, CBOBOLHOTO
00beAMHEHNS 1 BEAEHUS NEPEroBOPOB.

e Ycnosusi pabombi 6e30nacHb! U 0CHOBaHbI Ha Npagusiax auaueHbl

[lomkHbl GbITh 06ecneyeHbl 6e3onacHble U 300poBbIE YCMOBMS TPYAA, Y4UTbIBas PacrpoCTpaHeHHble AaHHble 00
oTpacnn U Kakux-nmbo onpeaeneHHbiXx onacHocTsX. [oMmkHbl ObiTb MPUHSTHI HEOOXOAUMbIE Mepbl Ans
NpeaoTBpaLLeHNsl HECYACTHBIX CryYaeB W HAHECEHWs Bpeda 3A0POBbI0, BO3HMKAKLME BO Bpemst paboThb
HaCKOmMbKO 3T0 060CHOBAHO Ha MPaKTUKe, NONYy4YeHHbIe B NPOU3BOACTBEHHOM cpese. PaboTHUKM AOMKHbI MPONTY
MOCTOSIHHbIE 1 3anuCaHHble 3aHATUS N0 GE30NAacHOCTU XM3HEAEATENBHOCTU, U TaKie 3aHSTUE [OMKHbI ObiTh
MOBTOPEHbI AN HOBbIX WM NMepeHasHayeHHbIX paboTHMKOB. [lomkeH ObiTb obecrieyeH LOCTYM K YMCTbIM
TyaneTHbIM MOMELEHUsIM W MUTbEBOA BOAE M, €ChM 3TO LienecoobpasHo, CaHWUTapPHO-TUMMEHNYECKIM
MOMELLIEHNAM ANt XpaHeHus efbl. YKunble NOMELLEeHWsl, ecnii NPefoCTaBneHbl, A0MKHbI ObiTb YMCTHIMM,
GesonacHbIM W COOTBETCTBOBATb OCHOBHbIM HyaaMm paboTHMKOB. Komnanusi, cobniogarolias cTaHmapTbl,
[OMKHA MOPYYNTb OTBETCTBEHHOCTb 3@ 3A0POBbE W 0E30MacHOCTb  CTaplieMmy  afMUHUCTPATUBHOMY
npeacTaBuTento..

o [lemckuti mpyd He 0omxeH bbimb UCNOIb308aH

He gomkHo 6bITb HOBOrO HaeMa AETCKOro TpyAa. Komnaxuy AormkHbI pa3BrBaTh UK y4acTBOBATb U enaTh BKas
B MOMWTMKA M NPOrpaMMbl, KOTOPble MOMOralT MobbIM AETAM, BbIMOMHAIOWMM AETCKWA TpyA, MOMyYdTb
obpa3oBaHue, noka oHu elle AeTn. [letn n MonoAble nioan Ao 18 net He OMKHbI paboTaTb HOYbK UMK B ONACHBIX
YCNoBUSIX. OTW NOMUTUKA U METOAMKW AOMKHbI COOTBETCTBOBATH MOMOXEHUSIM COOTBETCTBYIOLMX CTAHAAPTOB
MexayHapogHoit opraHusaumv Tpyaa (MTO).
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o [TpOXUMOYHBIL MUHUMYM Onflayugaemcs

3apaboTHasi nnata 1 Nocobus BbINNauMBaloTCs 3a CTaHAAPTHYI0 paboUyto Hefemno, COOTBETCTBYIOT, Kak MUHUMYM,
HaLMOHamMbHBLIM NPaBOBbIM CTAHAAPTAaM WM OPUEHTUPOBOYHLIM MOKa3aTensm otpacnn. B nwbom cnyuae,
3apaboTHas nnata AoMmKkHa ObITb BLICOKOM 1S TOr0, YTOObI COOTBETCTBOBATL OCHOBHLIM HYXAaM 1 obecneunsath
HEKOTOPbIA AUCKPELMOHHBIN 1oX0A. Becem paBoTHIKaM A0MmKHbI ObiTh NPEAOCTABNEHA NUCHMEHHAS U NOHSITHAS
nHchopmaLms 06 nx paboumx YCNBOMSIX B OTHOLLEHNM 3apaboTHON NnaThbl A0 TOrO, Kak OHW MPUCTYNST K TPYAOBOVA
[esTenbHOCTU, U 06 0cOBSAHOCTSX MX 3apaboTHON NnaThbl 3@ paccMaTpUBaeMbIi NEpUOA NnaTexa kaxaplil pas,
korda UM nnataT. bes SBHOTO M OCBELOMIEHHOMO Pa3pelleHusi paccMaTpvBaeMoro paboTHWMKA BbIYET U3
3apabTHOM MnaTbl B KAYECTBE AMCMNMHAPHOM Mepbl HepaspellaeTcs, a Takke He paspellaeTcs BblYeT U3
3apaboTHOM MnaTbl, HEMPELYCMOTPEHHbI HaLMOHANbHLIM 3aKOHOAATENLCTBOM. Bce aucumnnuHapHble Mepbl
[OMKHbI ObITb 3annCaHbl.

e Paboyue yacbl He npeebiluaom Hopmy

Paboune Yacbl COOTBETCTBYIOT HaLMOHANBHOMY 3aKOHOAATENbCTBY W 3TANOHHBLIM CTaHZapTaM OTpacnu,
He3aBMCKMO OT TOro, Kakom U3 HIX faeT 6onblue 3awuTsl. B niobom cryyae, paboTHUKaM Ha NOCTOSIHHON OCHOBE
He pekoMeHayeTcs paboTaThb CBbIle MECTHbIX MPaBOBbIX paboumx yacoB. CBEpXYpOUHble Yackl AOMKHbI ObiTb
[06POBONBHLIMY, HEMPEBbILATL MECTHbIX MPaBOBLIX NPEnenoB, He TpeboBaTbCs Npu MOCTOSHHOA OCHOBE U
BCEr/a onrayunBaThCs Mo CTaBke HafbaBky.

o JluckpumuHayusi He hpumeHsiemcs

HeT aucKpUMMHALMM, OCHOBaHHOW Ha pace, KacTe, HaLMOHANbHOM MPOVXOXAEHUM, PENUIuM, BO3pacTe,
WHBaNMaHOCTW, MoMa, rPaxaaHCKOro COCTOSHUS, CEKCyarlbHOW OpUMeHTauuW, uneHcTBe B Npodcoiose Unu
MONNTUYECKON NPUHAANEXHOCTH, NPU HAaeMe, KOMNEHcaLK, A0CTYNe K 06Y4YeHIt0, MOBbILLEHWM, YBOSTBHEHUN I
BbIXOZIE Ha MEHCHIO.

e ObecneyeHa NOCMOSIHHAS 3aHMOCMb

B npeaenax BO3MOXHOrO, BbINonHsieMasi paboTa A0MmKHa ObITb HA OCHOBE NPU3HABAEMbIX TPYAOBbIX OTHOLLEHWHN,
OCHOBaHHbIX Yepe3 HaloHarbHOe 3aKOHOLATeNbCTBO M npakTuky. Ob6sizatenbcTBa neper paboTHUKaMu
MoTPYA0BOMY NMpaBy UIK NPaBY COLMANbHOr0 06ecneyeHis, BOHIKAOLLME 13 NOCTOSHHbIX TPYAOBbIX OTHOLLEHNH,
He [OMKHbI ObITb OTMEHEHBI Yepes MCTOMNb30BaHNE TOMbKO TPYAOBbIX KOHTPAKTOB, 3aKMio4YeHUe CyBnoapsiaHoro
[10rOBOpa UNW AOTOBOPEHHOCTEN 0 A0MaLLHel paboTe, nim yepes cxemy 0by4yeHNs!, Koraa ee Lienbto SBNSeTCs He
nepefaya HaBbIkOB UNK 0becreyeHne NOCTOSHHON 3aHATOCTH, a Takke Mniobble NoaobHble 06s3aTenLCTBa He
[OMKHbI ObITb OTMEHEHbI Yepe3 Ype3MepHOE UCMOMNb30BaHNE TPYLOBbIX KOHTPAKTOB C YCTAHOBMNEHHBIM CPOKOM.

o Hedonyckaemcs xecmokoe unu becyeneseyHoe obpalyeHue

duanyeckoe Hacunme UNK HakasaHme, yrposa HU3NYECKOro HaCUINS, CeKCyanbHOe UNn pYroe AOMOraTensCTBo
1 ockopbeHne CroBoM Unu apyrue hopMbl MPUHYKAEHNS AOMKHbI ObITb 3anpeLLeHbl.

B. CtaHpapThbl OXpaHbl OKpyXatowien cpeabl

MocTaBLLWKM AOMKHBI, KaK MUHUMYM, COOTBETCTBOBATb BCEM NPeyCMOTPEHHbLIM 3aKOHOM Ui ApYriiM NPaBOBbIM
TpeboBaHNAM, OTHOCALYMMUCA K BAMSHWKO UX NPEANPUHAMATENBCKON AEeATENbHOCTM Ha OKPYXKatoLlylo cpefy.
MoapobHble CTaHAAPTLI TEXHNYECKMX XapakTEPUCTMK— 3TO BOMPOC AMNS NOCTaBLUMKOB, HO CrielyeT pacCMOTPeTb,
Mo KpaiHen Mepe, creaytoLme:

o OpeaHusayus ydaneHusi omxo008
OTxombl MUHUMaNM3MPOBaHb! 1 NpeaMeTbl nepepabaTbiBalOTCA BCAKUIA pa3, korga 310 BO3MOXHO. [pumeHsieTcs

3(hHEKTUBHBIA KOHTPOMb OTXOAOB B OTHOLUEHUWM 3arpsisHEHMs 3eMnu, Bo3gyxa W Bogbl. B criydae onacHbIx
MaTepuanoB, NPUHAT NNaH aBapUHbIX MEPOMNPUSTUI.
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o  Ynakogka u bymaza

UpeamepHoe W W3NWLWHEe WCMonb3oBaHWe MaTepuanoe wuaberaeTcs, a nepepaGoTaHHble MaTtepuansl
NCNOMb3YHTCS KOrAa 310 NpUeMEMOo.

o  CoxpaHeHue

Mpouecchl MOEATENbHOCTL OTCMEXWBAKTCS W WU3MEHSIOTCS, N0 Mepe HeobXoauMmocTW, Ans Toro, Yto Obl
rapaHTMpOBaTb COXPaHEHWE OrpaHUYEHHbIX PecypcoB, BKMtovas Body, dnopy W dayHy, a Takke
NPOW3BOACTBEHHbIE 3EMIN, B ONPEAENIEHHbIX CUTYaLMSIX.

e Mcnonb3ogaHue aHepauu

Bce npou3BOACTBEHHbIE MPOLECCH M MPOLIECCHl JOCTaBKM, BKIHOYAsh WCMONb30BaHWE Tenna, BEHTUNALMIO,
ocBelleHre, MHGOPMaLMOHHbIE CUCTEMbI W TPAHCTIOPTUPOBKY, OCHOBAHHbI Ha HEOBGXOAMMOCTM YBENUYEHNS
nonpeaerna aheKTUBHOIO UCMOMb30BaHIS SHEPrM U YMEHBLLEHNS 10 Npeaena onacHbIX BbIGPOCOB.

e Mepbi npedocmopoxHOCMU NpuU MPaHCNOPMHBIX U NO2PY304HO-Pa3epy3HbIX pabomax

Bce npouecchl TpaHCMOPTHbIX 1 NOrPy304HO-Pa3rpy304HbIX paboT OCHOBaHHbI Ha HEOOXOANMOCTY YBENMYEHUS [0
npegena mep NPeAoCTOPOXHOCTU W YMEHBLUEHNS [0 NPEAENa HAHECEHNS NOTEHLMaNbHbIX TpaBM DeHeduLnapam
1 nepcoHany ACTED, a Takxe paboTHMKam NOCTaBLLyKa 1 €ro Cybnoapsia4mMKoB.

C. [lenoBoe noBeaeHue
MoBeaeHWe NOCTaBLLMKa HE AOIMKHO HapyLLaTb OCHOBHbIE NpaBa 6eHedmymapos ACTED.

MocTaBLLMK He AOMKEH ObITb BOBMEYEH

B NPOM3BOACTBO OPYXUS

B NPOLaXy OPYXMS NPaABUTENBCTBAM, KOTOPbIE CUCTEMATUYECKN HAPYLLAKOT NpaBa YeNoBeka X rpaxaaH;
W1 TaM, T NPOUCXOAST BHYTPEHHIE BOOPYXEHHbIE CTONKHOBEHUS Nk 06LLast HaNPsKEHHOCTb 06CTaHOBKM; In
Tam, re npogaxa opyXusi MOXET NOABEPrHYTb ONacHOTM pernoHarbHbI M P 1 6e30nacHoCTb.

D. MpaBuna u noctaHoBneHuss ACTED no 3akynkam

MMocTaBLUMKM [OMKHbI cooTBeTCTBOBaTh [lpaBunam u noctaHoBneHusam ACTED no 3akynkam, OCHOBHbIM
npuHumnam Pykosoactea ACTED no matepuanbHo-TexHudeckomy obecnedeHnto Bepeus 1.2. unm Boiwe. B
vactHocty, Mommutuke ACTED no 3akynkam, usnoxenHoi B Pasgenax 2.1 u 2.4. (3aknioyeHWe KOHTpakTa).
MocpeacTBOM BbINOMHEHUS Cero, MOCTaBLLYWKM NOATBEPXKAAKOT, YTO OHWM HEHAXOAATCA B KakOM-nubo cuTyaLmum
UCKMIOYEHMS], KaK ynomsHyTo B Pasgene 2.4.2.

MpuHUMNbI paboThb!

OcyuwecteneHne Kogekca noseaeHus OyaeT sBnatbes obuien otsetcBeHHoCThlo Mexay ACTED u ero
nocTaBLMKaMi, MPOMHADOPMMPOBAHHLIMM LIEMbIM PSAOM NPUHLMNOB paboTel, KOTOpkIe ByayT nepecmaTpuBaThCcs
BPEMS! OT BPEMEHM.

ACTED 6yger:

7. OnpenensTb OTBETCTBEHHOCTb 3a rapaHTU0 COOTBETCTBUS Koekcy NoBeeHMs CTapLLEro MeHeaxepa.
8. Mepenasartb cBon obs3atenscTBa nepes Kogekcom noseneHus paboTHMkaMm, NOMOLLHWKAM 1 AOHOpaM,
a TaKke BCEM NMOCTaBLL/KaM TOBApOB W yCyT.

9. MpenocTaBnsATb NOAX0ASALLME YENOBEYECKIE M (PUHAHCOBbIE PECYPChI 41151 TOTO, 4TO6bl COOTBETCTBOBATHL
CBOMM 3asBneHHbIM obs3aTenbCTBaM, BKMovas obyyeHMe W MeToauyeckue peKkoMeHpauum  Ans
COOTBETCTBYHOLLErO NepcoHana.

10. ObecneunBaTb pyKOBOACTBO W MpUEMNEMYI0 HE(MHAHCOBYID MOLAEPXKKY NOCTaBLUMKAM, KOTOpble
NCKPEHHE CTPEMSTCA K MPOABMKEHMIO W BHEAPEHWI0 cTaHaapToB Kogekca B cBoem COBCTBEHHOM Gu3Hece u
COOTBETCTBYHOLLMX LIENSIX NOCTABOK, B pamMkax [AOCTYMHbIX PECYPCOB.
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11. MpUMeHsTb Haanexalye MeTOAbI U CUCTEMbI ANS OTCMEXMBAHWS U NPOBEPKW JOCTXKEHUS CTAHAAPTOB.
12. CTpemnTbCS K YBEMUYEHMIO [onpeaena NoNoKUTENbHOMO BAMSIHUS AOCTYMHBIX PECYPCOB, Hanpumep,
MocpeacTBOM COTpyAHWUYecTBa ¢ apyrumu HMO u onpeaeneHust NpropuUTETOB BecbMa BEPOSITHBIX MOKaLMi
HECOOTBETCTBUS.

ACTED oxmaaeT 0T NOCTaBLLMKOB:

4, lMpuHATME OTBETCTBEHHOCTM 3a paboune YCroBWS W YCIIOBMS OKpYXalowen cpedbl, Npu KOTOPOW
M3roTaBIMBAETCA NPOAYKLUMS W NPoM3BOAMTCS 0bCnyxmBaHue. 3To BKNoYaeT B cebst Bce paboTbl MO KOHTPaKTY
unn cybnogpsigHOMY KOHTPaKTy W Te paboTbl, NPOBOAMMbIE [OMALUHUMM WAW  APYTUMM  BHELITATHBIMM

paboTHMKaMmM.
5. [Nepenayy OTBETCTBEHHOCTM 3a UCNOMNHeHWe Koaekca NoBeAeHMs cTapLueMy MEHEMKepY.
6. Cpenatb NUCbMEHHOE 3asiBNEHME O HaMEepPeHWsX, Kacaloweecs MOMUTUKA KOMMaHWW B OTHOLIEHWH

Kogekca noBeaeHns v Kak OH ByAeT UCNONHEH 1 NepedaH NepcoHany 1 nocraswukam, a Takke ACTED.

OGe cTopoHbI byayT

6. TpeboeaTb HeMeaIEHHOTO NPEeKPaLLEHNS CEPbE3HBIX HAapYLLEHMI Kogekea u, korga Ha 3TOM HacTamBatoT,
pa3spbIBa AEN0BbIX OTHOLLEHMIA.

7. CTpemMnTbCs K rapaHTm TOro, YTo BCe pabOoTHWKM 3HAKOT O CBOMX NpaBax M OHW YYaCTBYIOT B MPUHATUAN
PELLEHNI, KOTOPbIE KacaloTcs UX.

8. 3Geratb anCKpUMMHALMW NMPEaNPUATUIA B PA3BMBAIOLLMXCS CTPaHaX.

9. Mpn3HaBaTb ohuLManbHble NPeAnUCcaHns U CTaHAaPTLI NPOBEPKM paboyero MecTa, MHTEPECh! 3aKOHHbIX
NPOgOCOK030B U APYTX NPEeACTaBUTENBCKUX OpraHn3aLmi.

10. [obTtBaTbcs paccmMoTpeHus B apOUTPaXHOM Cyae HEPELUEHHBIX PasHOTNacHi.

Ksanudmkauum ans 3asBneHns o NONUTUYECKOM Kypce

FyMaHUTapHbI 4ONr SBNseTcs nepsocTeneHHbIM. Korga ckopocTb pasmelleHns Heobxoguma npu crnaceHum
xu3Hen, ACTED OGynet 3akynaTb HeobXxo4MMble TOBapbI W YCMYTM y CAMOr0 NOAXOASALLEro AOCTYMHOMO UCTOYHMKA.

ACTED HenpuHumaeT 6€3KOHTPONMBHOE YBENMYEHWE PacXOdOB WM MOHMkKeHWs kavectBa. OH NpUHMMaeT
Hagnexalime B HyTpeHue pacxogdsl, Ho byaeT paboTath C NOCTaBLLMKaMM AN TOr0, YTO Obl 4OCTUTHYTH TPEOYEMbIX
9TUYECKNX CTAHAAPTOB, HACKOMBKO 3TO BO3MOXHO, 6€3 MOBbILLEHNS LiEH UMW NOHKEHMS KavecTBa.

| undersigned , agree to adopt the
above Code of Conduct and to commit to comply with the labour and environmental standards specified, both in
my own company and those of my suppliers.

A, HwxenognucasLWiACH , COrMaceH npUMEHsTb
BbllUEYKasaHHbl Kogekc moBedeHus M 0Bs3yloC S COOTBETCTBOBATb YkasaHHbIM pabouum CTaHgapTam W
CTaHAapTaM OXpaHbl OKPYXatollen cpedpl, kak B CBOeA COOCTBEHHOW KOMMAHWW, TaK U B KOMMAHMSX MOMX
MOCTaBLLVKOB.

Name & Position of Tenderer’s authorized representative
®.1.0. 1 BOMKHOCTb YNONHOMOYEHHOTO NPEACTaBUTENS YYacTHMKa TOProB

Authorized signature
Mognucb YNOMHOMOYEHHOO Nuua




