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BIDDER’S ETHICAL DECLARATION /
ABLNOMUAN U3XOPU aXITOKN MLITUPOKYU

Date/ CaHHa:

Tender N°/ Pakamu O3myH: T/03/CQK/60R/A20-A21-A22-A26-A27-C8/Dushanbe/21-03-2019/06

Tenderer's name/Homu MLITUPOKYMM O3MYH:

Tenderer’'s address/ Cyporav ULLTUPOKYUM O3MYH:

CoDE oF ConpucT/ KOIEKCK PA®TOP:

A. Labour Standards

The labour standards in this code are based on the conventions of the International Labour Organisation (ILO).
o Employment is freely chosen

There is no forced, bonded or involuntary prison labour. Workers are not required to lodge “deposits’ or their identity
papers with the employer and are free to leave their employer after reasonable notice.

o Freedom of association and the right to collective bargaining are respected

Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain
collectively. The employer adopts an open attitude towards the legitimate activities of trade unions. Workers
representatives are not discriminated against and have access to carry out their representative functions in the
workplace. Where the right to freedom of association and collective bargaining is restricted under law, the employer
facilitates, and does not hinder, the development of parallel means for independent and free association and
bargaining.

e Working conditions are safe and hygienic

A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry
and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of,
associated with, or occurring in the course of work, by minimising, so far as is reasonably practicable, the causes
of hazards inherent in the working environment. Workers shall receive regular and recorded health and safety
training, and such training shall be repeated for new or reassigned workers. Access to clean toilet facilities and
potable water and, if appropriate, sanitary facilities for food storage shall be provided. Accommodation, where
provided, shall be clean, safe, and meet the basic needs of the workers. The company observing the standards
shall assign responsibility for health and safety to a senior management representative.

e Child Labour shall not be used

There shall be no new recruitment of child labour. Companies shall develop or participate in and contribute to
policies and programmes, which provide for the transition of any child found to be performing child labour to enable
her/him to attend and remain in quality education until no longer a child. Children and young people under 18 years
of age shall not be employed at night or in hazardous conditions. These policies and procedures shall conform to
the provisions of the relevant International Labour Organisation (ILO) standards.

e Living wages are paid
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Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry
benchmarks. In any event wages should always be high enough to meet basic needs and to provide some
discretionary income. All workers shall be provided with written and understandable information about their
employment conditions in respect to wages before they enter employment, and about the particulars of their wages
for the pay period concerned each time that they are paid. Deductions from wages as a disciplinary measure shall
not be permitted nor shall any deductions from wages not provided for by national law be permitted without the
express and informed permission of the worker concerned. All disciplinary measures should be recorded.

o  Working hours are not excessive

Working hours comply with national laws and benchmark industry standards, whichever affords greater protection.
In any event, workers shall not on a regular basis be required to work in excess of the local legal working hours.
Overtime shall be voluntary, shall not exceed local legal limits, shall not be demanded on a regular basis and shall
always be compensated at a premium rate.

o No discrimination is practised

There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based
on race, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership
or political affiliation.

o Regular employment is provided

To every extent possible work performed must be on the basis of a recognised employment relationship established
through national law and practice. Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of labour-only contracting,
sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent
to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use
of fixed-term contracts of employment.

e No harsh or inhumane treatment is allowed

Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other
forms of intimidation shall be prohibited.

B. Environmental Standards

Suppliers should as a minimum comply with all statutory and other legal requirements relating to the environmental
impacts of their business. Detailed performance standards are a matter for suppliers, but should address at least
the following:

o  Waste Management

Waste is minimised and items recycled whenever this is practicable. Effective controls of waste in respect of ground,
air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.

o Packaging and Paper
Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
o Conservation

Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources,
including water, flora and fauna and productive land in certain situations.

e Energy Use
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All production and delivery processes, including the use of heating, ventilation, lighting, IT systems and
transportation, are based on the need to maximise efficient energy use and to minimise harmful emissions.

e Safety precautions for transport and cargo handling

All transport and cargo handling processes are based on the need to maximise safety precautions and to minimise
poential enjuries to ACTED beneficiaries and staff as well as the suppliers’s employees or those of its
subcontractors.

C. Business Behaviour
The conduct of the supplier should not violate the basic rights of ACTED'’s beneficiaries.

The supplier should not be engaged

1. in the manufacture of arms

2. in the sale of arms to governments which systematically violate the human rights of their citizens; or where
there is internal armed conflict or major tensions; or where the sale of arms may jeopardise regional peace and
security.

D. ACTED procurement rules and regulations

Suppliers should comply with ACTED procurement rules and regulations outlines in ACTED Logistics Manual
Version 1.3. or above. In particular, ACTED’s procurement policy set out in Section 2.1 and 2.4. (contract awarding).
By doing so, Suppliers acknowledge that they do not find themselves in any of the situations of exclusion as refered
to under section 2.4.2.

Operating Principles

The implementation of the Code of Conduct will be a shared responsibility between ACTED and its suppliers,
informed by a number of operating principles, which will be reviewed from time to time.

ACTED will:

1. Assign responsibility for ensuring compliance with the Code of Conduct to a senior manager.

2. Communicate its commitment to the Code of Conduct to employees, supporters and donors, as well as to
all suppliers of goods and services.

3. Make appropriate human and financial resources available to meet its stated commitments, including
training and guidelines for relevant personnel.

4. Provide guidance and reasonable non-financial support to suppliers who genuinely seek to promote and
implement the Code standards in their own business and in the relevant supply chains, within available resources.
5. Adopt appropriate methods and systems for monitoring and verifying the achievement of the standards.
6. Seek to maximise the beneficial effect of the resources available, e.g. by collaborating with other NGOs,

and by prioritising the most likely locations of non-compliance.

ACTED expects suppliers to:

1. Accept responsibility for labour and environmental conditions under which products are made and services
provided. This includes all work contracted or sub-contracted and that conducted by home or other out-workers.
2. Assign responsibility for implementing the Code of Conduct to a senior manager.

3. Make a written Statement of Intent regarding the company’s policy in relation to the Code of Conduct and

how it will be implemented, and communicate this to staff and suppliers as well as to ACTED.

Both parties will

1. require the immediate cessation of serious breaches of the Code and, where these persist, terminate the
business relationship.

2. Seek to ensure all employees are aware of their rights and involved in the decisions which affect them.

3. Avoid discriminating against enterprises in developing countries.
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4, Recognise official regulation and inspection of workplace standards, and the interests of legitimate trades
unions and other representative organisations.
5. seek arbitration in the case of unresolved disputes.

Qualifications to The Policy Statement

The humanitarian imperative is paramount. Where speed of deployment is essential in saving lives, ACTED will
purchase necessary goods and services from the most appropriate available source.

ACTED can accept neither uncontrolled cost increases nor drops in quality. It accepts appropriate internal costs
but will work with suppliers to achieve required ethical standards as far as possible at no increase in cost or
decrease in quality.

1. TpyAoBble HOPMbI
TpymooBble HOPMbI B JaHHOM KOZEKCE OCHOBaHHbI Ha KOHBEHUMsX MexayHapoaHom opranmsauum Tpyaa (MOT).
e Bud desmenbHocmu ebibupaemcs ¢80600HO

HeT npuHyauTENbHOrO, KPEMOCTHOrO WUnM nofHeBorbHOro Tpyaa. OT paboTHUKOB He TpebyeTcsnepeaadya Ha
XpaHeHMe «AEeno3nToBY UMK JOKYMEHTOB, YAOCTOBEPSIOLLMX JINYHOCTb, paboTogaTento 1 MoryT cBOBOLHO YitTH OT
paboTogarens nocne npeaBapUTenbHOMO YBELOMIEHMS.

. Cobntodaemcs ce0600a 06beduHeHUl U npaso Ha 8e0eHUE KOIEKMUBHBIX NEPe208opo8

Paboune, 6e3 MCKNoYeHNs, UMEOT NpaBo BCTyNaTb UMW CO3AaBaTh MPOCOK3bl N0 CBOEMY BbIGOPY M BECTH
KONNeKTUBHble neperoBopbl. Y paboTopatens OTKpbiTas MO3NULMS MO OTHOLIEHWIO K 3aKOHHOW AesTernbHOCTM
npoccoto3oB. Paboune npeacTaBuTENM He NOABEPratoTcs AUCKPUMMHALMKM WM MOTYT BbIMOMHSTH  CBOW
npeacTaensitoLme yHKLMN Ha paboyem mecTe. B cnyyae, ecrnn npaBo Ha cBoGoaHoe 06beanHeHNe 1 BegeHue
KONNMEKTVUBHbIX MEpPeroBOPOB  OrpaHMYMBAETCS B COOTBETCTBAM C  3aKOHOAATENbCTBOM, paboToaatenb
obecneynBaeT 1 He MeLLAeT PasBUTUIO NapasenbHbIX BO3MOXHOCTEN AOCTXKEHUS HE3aBUCMMOCTH, CBOBOLHOTO
06beANHEHS 1 BEAEHUS EPETOBOPOB.

e Ycnosusi pabombi 6e30nacHb! U 0CHOBaHbI Ha Npagusiax auaueHbl

[omkHbl BbITb 06ecneyeHbl 6Ge3onacHble U 300POBbIE YCHOBUS TPYAA, Y4MTbIBas pacrpoCTpaHeHHble AaHHble 00
oTpacnM W Kakux-nubo onpeaeneHHbiX onacHocTaX. [omkHbl GbiTb MPUHSTHI HEOBXoAWMble Mepbl Ans
NpeaoTBpPALLEHNs HECYACTHbIX CIy4yaeB M HAHECEHUS Bpeaa 3[0POBbI0, BO3HMKAKOLIME BO Bpems paboThbl
HaCKOMbKO 3T0 060CHOBAHO Ha MPaKTUKe, NONYy4YeHHbIe B NPOU3BOACTBEHHOM cpefe. PaboTHUKM AOMKHbI MPOMTY
MOCTOSIHHbIE 1 3anucaHHble 3aHATUS NO 6E30MacHOCTU KU3HELEATENbHOCTH, 1 Takue 3aHsTie AOMKHbI ObiTb
MOBTOPEHbI ANs HOBbIX MM MepeHasHayeHHbIX paboTHMKOB. [lomkeH ObiTb 0BecneyeH AOCTYN K YUCTbIM
TyaneTHbIM MOMELLEHNsIM U NUTbEBOA BOAe W, €Cnu 3TO LienecoobpasHo, CaHUTAPHO-TUrMEHYECKUM
MOMELLEHNAM [N XpaHeHUs efbl. XKunble NMOMELLEHNs, eCnn NPefoCcTaBneHbl, AOMKHbI ObiTb YNCTbIMM,
Ge3onacHbIMA M COOTBETCTBOBATb OCHOBHBbIM HyXaam paboTHMKOB. KomnaHus, cobniogarollas craHgapTbl,
[OMXHA MOPYYUTb OTBETCTBEHHOCTb 3a 3[0pPOBbe UM 0E30MacHOCTb  CTapluemy  aaMUHUCTPATUBHOMY
npeacTaBuTenio..

o [lemckuti mpyd He 0omxeH bbimb UCNO/Ib308aH

He gomkHO 6bITb HOBOrO HaeMa AETCKOro TpyAa. KomnaHum JOmkHbI pa3BrUBaTh UMK y4acTBOBATH U jenaTb BKas
B MONMWTMKA 1 MPOrpaMMbl, KOTOPble MOMOralT MobbiM AETAM, BbIMONHAIOWMM AETCKMIA TPyd, MOMyYuTb
obpa3oBaHwe, Noka oHu eLwe feTu. [leTn 1 Monogble nioam Ao 18 net He AOMKHBI paboTaTh HOYLO UMK B ONACHBIX
YCNOBUSIX. ATV NONUTUKA U METOLMKM LOMKHbI COOTBETCTBOBATL MONMOXEHWUSM COOTBETCTBYHLIMX CTAHAAPTOB
MexayHapoaHoin opraHnsauuu Tpyga (MTO).
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o [TpOXUMOYHBIL MUHUMYM Onflayugaemcs

3apaboTHas nnata 1 nocobus BbINNauMBatoTCs 3a CTaHZAPTHY0 pabouyyio HeAEento, COOTBETCTBYIOT, Kak MUHUMYM,
HaLMOHambHbIM NPaBOBLIM CTaHZapTaM WM OPUEHTUPOBOYHBIM MOKasaTensm otpacnu. B nobom cnyuae,
3apaboTHas nrnaTta AomkHa ObITb BbICOKOI 1Sl TOr0, YToObl COOTBETCTBOBATL OCHOBHBIM HYXaM 1 obecrneynBaTh
HEKOTOPbIN AUCKPELMOHHbIN [OX0A. Bcem paboTHUKaM A0MmKHbI ObiTb NMPefoCTaBNeHa NUCbMEHHas U NOHSTHAs
NHchopmaLms 06 ux pabounx yCrBoMsX B OTHOLLEHWM 3apaboTHOM NnaTbl 4O TOrO, Kak OHU MPUCTYMSIT K TPYLOBON
[esTenbHocTH, U 06 0coBSHOCTSX MX 3apaboTHOM NNaThl 38 paccMaTpUBaEMblil NepUOod NnaTexa Kaxabli pas,
korma WM nnataT. Bes SIBHOTO M OCBELOMIIEHHOrO Pa3peLueHnsi paccmMaTpyvBaemoro paboTHWMKA BbIYET M3
3apabTHOM MnaTbl B KAYecTBe AMCTNMHAPHOM Mepbl HepaspellaeTcs, a Takke He paspellaeTcsl BblYeT U3
3apaboTHOIN NMnaTbl, HEMpPEeayCMOTPEHHbIA HaLMOHAMNbHBIM 3aKOHOAATENbCTBOM. Bce AamcumMnnMHapHble Mepbl
[OMKHbI ObITb 3anucaHbl.

e Paboyue yacbl He npeebiluaom Hopmy

Paboune yYacbl COOTBETCTBYIOT HalMOHANbHOMY 3aKOHOAATENbCTBY W 3TaNOHHbIM CTaHgapTaMm OTpacnu,
HE3aBMCUMO OT TOrO, Kakoii 3 HUX JaeT Gonblue 3awuTbl. B niobom crnyyae, paboTHUKaM Ha NOCTOSIHHOM OCHOBE
He pekoMeHayeTcsl paboTaThb CBbILIE MECTHbIX MPaBOBbIX PabouMx YacoB. CBEPXyPOYHbIe Yachl AOMKHbI ObiTb
[06POBONbHLIMM, HEMpPeBbILWATL MECTHbIX MPaBOBbIX NPefenoB, He TpeboBaTbCs Mpy MOCTOSHHOW OCHOBE U
BCErfa onna4neaTthbCs Mo cTaBke HafbaBKu.

o JluckpumuHayusi He hpumeHsiemcs

HeT AMCKpUMMHALMM, OCHOBAHHOW Ha pace, KacTe, HaLMOHANMbHOM MPOUXOXOEHUM, PENUruM, BO3pacTe,
WHBaNWAHOCTW, Mona, rPaxhaHCKOro COCTOSIHUSA, CEKCyanbHOW OpWeHTauuW, uneHcTBe B Npodcorose Unn
MONUTUYECKOI NPUHAANEXHOCTH, NPU HAaeMe, KOMMEHcaLmm, A0CTyne K 06YYeHNI0, NOBLILUEHM, YBOMBHEHWM UK
BbIXOZl€ Ha NEHCMIO.

e ObecneyeHa NOCMOSIHHAS 3aHMOCMb

B npeaenax BO3MOXHOrO, BbINONHsieMas paboTa A0MmKHa ObiTb Ha OCHOBE NPU3HABAEMbIX TPYAOBbIX OTHOLLEHNH,
OCHOBaHHbIX 4Yepe3 HalLMOHarbHOe 3akoHoAaTenbcTBO M npakTuky. ObsisaTenbctea neped paboTHMKamMu
MOTPYAOBOMY NpaBy UM NPaBy COLMANbHOT0 06eCeYeHms, BOHUKAIOLLME 13 NOCTOSIHHbIX TPYAOBbIX OTHOLLEHNH,
HEe JOMKHbI ObITb OTMEHEHbBI Yepes MCMOMNb30BaHNE TOMbKO TPYAOBbIX KOHTPAKTOB, 3aKM4eHne CybnoapsaHoro
[10roBOpa WK 0rOBOPEHHOCTEN 0 JoMalLHei paboTe, unu Yepes cxemy 0By4eHms,, Koraa ee Lienbto SBNISIETCS He
nepefaya HaBbIKOB UMK 0becneyeHne NOCTOSHHON 3aHATOCTW, a Takke Niobble NoaoBHbIe 00s3aTenLCTBa He
[OMKHbI ObITb OTMEHEHbI Yepe3 Ype3MepHOE 1CMONb30BaHNE TPYAOBbIX KOHTPAKTOB C YCTAHOBMEHHBIM CPOKOM.

o Hedonyckaemcs xecmokoe unu becyeneseyHoe obpalyeHue

du3nyeckoe Hacunne UK HakasaHme, yrposa KU3MYECckoro HaCUNns, CeKCyarnbHOe UNK Jpyroe AOMoraTenbCTBo
1 ockopOrieHre CrIoBOM Ui Apyrie OopMbl NMPUHYXAEHUS LOMKHBI ObITb 3anpeLLeHbl.

B. CtaHpapThbl 0XpaHbl OKpyXatoLien cpeabl

MocTaBLLMKI AOIKHbI, KaK MMHUMYM, COOTBETCTBOBATb BCEM NPEAYCMOTPEHHBIM 3aKOHOM MM APYriiM MPaBOBbIM
TpeboBaHNAM, OTHOCALLMMMCA K BAMSHWKO MX NPEANPUHUMATENBCKON AEATENbHOCTU Ha OKPYXKatoLLylo cpeay.
MoapobHble cTaHgapTbl TEXHNYECKIX XapaKTEPUCTUK— 3TO BOMPOC ANS NOCTaBLUMKOB, HO CNeayeT paccMOTPeTb,
Mo KpanHern mMepe, Crneaytowme:

o  OpeaHusayus ydaneHusi omxo008
OTxoabl MMHAManNM3nPoBaHbI 1 NpeaMeTbl nepepabaTbiBalOTCA BCAKUIA pa3, korga 310 BO3MOXHO. [pumeHsieTcs

3 hEKTUBHBIN KOHTPOMb OTXOLOB B OTHOLIEHWW 3arpsisHEHMst 3eMnu, BOsgyxa M Bogbl. B cryyae onacHbIx
MaTepuarnos, NPUHST NAaH aBapUMHbLIX MEPONPUATUI.
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o  Ynakogka u bymaza

UpeaMepHoe M M3NULHEe WCMONb3oBaHMe MaTepuanoB wuaberaetcs, a nepepaboTaHHble MaTepuansi
MCMONb3YHOTCS Koraa 3T0 NPUEeMNEMO.

o  CoxpaHeHue

Mpoueccbl MOesTEeNbHOCTb OTCMEXMBAIOTCH M WU3MEHSIOTCS, NO Mepe HeobXoaumocTW, Ans Toro, uto Obl
rapaHTMpOBaTb COXPaHEHWEe OrpaHWYeHHbIX PecypcoB, BKMtovas Body, ropy W cayHy, a Takke
MPOM3BOLCTBEHHbIE 3€MINK, B ONPEENEHHbIX CUTYaLMSX.

e Mcnonb3ogaHue aHepauu

Bce npou3BOACTBEHHbIE MPOLECCHI M MPOLECCHl JOCTaBKM, BKMHOYAs WCMONb30BaHWe Tenna, BEHTUNALMIO,
ocBeLleHne, MHAOPMALMOHHbIE CUCTEMbI WU TPAHCMOPTUPOBKY, OCHOBAaHHbI Ha HEOOXOAMMOCTU YBENMYEHMs
nonpeaena aheKTUBHOIO UCMOMNb30BaHNS SHEPTUM 1 YMEHBLLEHMUS! 10 Npeaena onacHbIX BbIGPOCOB.

e Mepbi npedocmopoxHOCMU NpuU MPaHCNOPMHBIX U NO2PY304HO-Pa3epy3HbIX pabomax

Bce npouecchbl TpaHCMOPTHbIX ¥ NOrPy304HO-Pa3rpy304HbIX paboT OCHOBaHHbI Ha HEOHXOAMMOCTM YBENUYEHUS 40
npegena Mep NPeLoCTOPOKHOCTU W YMEHBLUEHMS A0 NPEeNa HaHECEHNS NOTEHLMANbHbIX TpaBM beHednLmapam
1 nepcoHany ACTED, a Takke paboTHMKaM NOCTaBLUMKA W ero Cybnoapsiaunkos.

C. [lenoBoe noBeaeHue
MoBepeHWe NOCTaBLUMKa He JOMKHO HapyLLaTb OCHOBHble npasa 6eHedmumapos ACTED.

MocTaBLUMK He AOMKEH ObiTb BOBNIEYEH

B NPOWU3BOACTBO OPYXWst

B NPOAaXy OPYXUS NPaBUTENLCTBAM, KOTOPbIE CUCTEMATUYECKN HAPYLLAKT NpaBa YenoBeka UX rpaxaaH;
WK Tam, T4 NPOUCXOANT BHYTPEHHIE BOOPYXEHHbIE CTONKHOBEHMS UMW 06LLas HANPSKEHHOCTb 06CTaHOBKM; UMK
TaM, rie npoaaxa opyxusi MOXET NOABEPrHYTb OMacHOTU PervoHarbHbIi MUp 1 6e30nacHoCTb.

D. MpaBuna u noctaHoBneHuss ACTED no 3akynkam

MMocTaBLWMKL AOMKHBI COOTBETCTBOBATL [lpaBunam u noctaHosneHusm ACTED no 3akynkam, OCHOBHbIM
npuHumnam PykoBoagctBa ACTED no matepuanbHo-TEXHUYeckoMmy obecnevennto Bepcus 1.2. unm Boiwe. B
yactHoctw, Monutuke ACTED no sakynkam, usnoxenHod B Pasgenax 2.1 u 2.4. (3aKnmoyeHue KOHTpakTa).
MocpeacTBoM BbINOMHEHUS cero, MoCTaBLUMK/ NOATBEPXKAAIOT, YTO OHU HEHAXOAATCA B KaKOW-nubo cuTyaumm
UCKIMKYEHNS, KaK YnoMsiHyTo B Pasaene 2.4.2.

MpuHUMNbI paboTbl

OcyuwecteneHne Kogekca noseaeHus BydeT sBnatbcs obwen otBetcBeHHOCThI0 mexagy ACTED u ero
MOCTaBLLVKaMM, NPOUHGOPMUPOBAHHBIMIA LIEMNbIM PSAOM NPUHLMIOB paboThl, KOTOpbIe ByayT nepecmaTpuBaThes
BpPEMS OT BPEMEHM.

ACTED 6yper:

T. OnpenensiTb OTBETCTBEHHOCTb 3a rapaHTWIO COOTBETCTBMS Kogekcy noBeaeHns CTapLuero MeHemxepa.
8. Mepenasatb cBou 0bs3aTenscTBa nepes Kogekcom noeegeHns paboTH1kam, NOMOLLHWUKaM W AOHOPaM,
a TaKke BCeM NOCTaBLLWKaM TOBApOB U YCIyT.

9. MpenocTaBnsATh NOAXOASLLME YENOBEYECKME U (DUHAHCOBBIE PECYPCHI 41151 TOrO, YTOObI COOTBETCTBOBATHL
CBOMM 3asBneHHbIM 00s3aTenbCTBaM, BkMovas obyyeHMe W MeTOAMYeckue  pekomeHpauum  Ans
COOTBETCTBYHOLLIErO NepcoHana.

10. ObecneunBaTb pyKOBOACTBO W NpUEMNEMYI0 HE(MHAHCOBYID MOLAEPXKKY NOCTaBLUMKAM, KOTOpble
NCKPEHHE CTPEMSTCS K MPOABMKEHMIO W BHEAPEHMIO CTaHaapToB Kogekca B cBoem cOBCTBEHHOM GuM3Hece M
COOTBETCTBYHLLMX LIENsiX NOCTABOK, B pamMkax AOCTYMHbIX PECYPCOB.
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11. MpUMeHsTL Hafnexalume MeTofbl U CUCTEMbI ANSt OTCRIEXMBAHNS U NPOBEPKM AOCTXKEHUS CTAHAAPTOB.
12. CTpemMuTbCS K YBENWYEHMIO AoMpeaena nonoXnUTeNbHOro BAMSIHUS AOCTYMHBIX PECYPCOB, HanpuUMep,
MOCPEeACTBOM COTpyaHuYecTBa ¢ apyrumi HIMO u onpeneneHnst NpUopUTETOB BeCbMa BEPOSITHBIX MoKaLWi
HECOOTBETCTBMS.

ACTED oxumaaeT 0T NOCTaBLUMKOB:

4, lMpuHATE OTBETCTBEHHOCTM 3a pabounMe YCnoBMS W YCMOBMS OKPYXKAOLEen cpedsl, Npy KOTOpPOM
M3roTaBMMBAETCA NPOAYKLUMS N Npou3BOAUTCSH 0OCMyxMBaHWe. JTO BKIOYaeT B cebs BCe paboTbl N0 KOHTPaKTY
unn cybnogpsigHOMy KOHTPakTy M Te paboTbl, NPOBOAMMbIE AOMALIHUMK WKW APYTVMKA  BHELITATHBIMM

paboTHMKaMU.
5. [Nepenayy OTBETCTBEHHOCTM 3a UCMONHEHME Kodekca noBeaeHUs CTapLueMy MEHeIKEpY.
6. Cpenatb nuUCbMeHHOe 3asBneHne O HaMepeHMUsX, Kacarolleecs NOMUTUKM KOMMaHWM B OTHOLIEHWN

Kogekca noBegeHns v kak OH BydeT NCMOMHEH 1 nepeaaH NepcoHany 1 noctasLyumkam, a Takke ACTED.

O06e cTopoHbI byayT

6. TpeboBaTb HEMEANEHHOrO NPEKPAaLLEHNS CEPLE3HBIX HAPYLLEHUI Kogekea 1, korga Ha 3TOM HacTaumBaloT,
pa3spbiBa AENOBbIX OTHOLLEHWIA.

7. CTpemuTbCs K rapaHTun Toro, YTo BCe pabOoTHUKM 3HAKOT O CBOMX NPaBax M OHW YYaCTBYKOT B MPUHATUAN
PeLLEHMI, KOTOPbIE KacatoTCs UX.

8. 3beraTtb AMCKPUMUHALMM NPEANPUSTUIA B Pa3BMBAIOLLMXCS CTPaHaX.

9. Mpn3HaBaTb othuLManbHble NpeanucaHns U CTaHAapTbl NPOBEPKY paboyero MecTa, MHTEPECH! 3aKOHHbIX
NpPOgCOI030B W ApYriX NPEACTABUTENBCKUX OpraHU3aLnii.

10. [ob6TBaTbCst paccMOTPEHNS B apOUTPaXHOM Cy/e HEPELUEHHBIX PasHOrMaCHN.

Ksanudmkauum ans 3asBneHns o NONUTUYECKOM Kypce

FyMaHUTapHbIA [ONT SBNSETCS nepeocTeneHHbIM. Korga ckopoCTb pasMelleHunst Heobxogyuma npu cnaceHnm
xu3Heit, ACTED Oypet 3akynaTb Heobxogumble TOBapbI M YCRYrk y CaMoro NoaxoasLLero AOCTYMHOrO NCTOYHMKAL.

ACTED HenpuHumaeT GE3KOHTPONMBHOE YBENMYEHME PACcXOdOB MM MOHWMXKEHMs kadvecTBa. OH MpuHMMaeT
Hagnexalue B HyTpeHMe pacxogpl, Ho bygeT pabotaThb C NOCTaBLLYMKaMM NS TOr0, YTO Bbl AOCTUTHYTH TPEBYEMBIX
9TMYECKNX CTaHAAPTOB, HACKOMBKO 3TO BO3MOXHO, 6€3 NOBBILIEHWS LIEH UM MOHKEHUS Ka4eCTBa.

| undersigned , agree to adopt the
above Code of Conduct and to commit to comply with the labour and environmental standards specified, both in
my own company and those of my suppliers.

A, HwxenognucasLMics , COrnaceH npUMEHSTb
BbllUeYKa3aHHbIn Kogekc noBedeHus u 0Ba3yloc S COOTBETCTBOBATb YKasaHHbIM pabounm CTaHaapTam u
CTaHAapTam OXpaHbl OKPYXatollen cpeabl, Kak B CBOEN COBCTBEHHOM KOMMaHWW, Tak W B KOMMAHMSX MOMX
MOCTaBLLMKOB.

Name & Position of Tenderer's authorized representative
®.1.0. 1 BOMKHOCTb YNONMHOMOYEHHOTO NPEACTaBUTENS YYacTHUKa TOProB

Authorized signature
Mognuchb YNOMHOMOYEHHOMO Nuua




