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BIDDER'’S ETHICAL DECLARATION /

dbloMuUau M3XOPU aXJTIOKU ULLUTUPOKYM
Date/ CaHa:

Tender N°/ Pakamu O3myH: T/03/DOE/39E/Q0/Dushanbe/2019-02-07/01

Tenderer's name/Homu ULLTUPOKYUM O3MYH:

Tenderer's address/ Cyporau ULLTUPOKYUN O3MYH:

CoDE oF CONDUCT/ KOJIEKCU PA®TOP:

A. Labour Standards

The labour standards in this code are based on the conventions of the International Labour Organisation (ILO).
e  Employment is freely chosen

There is no forced, bonded or involuntary prison labour. Workers are not required to lodge “deposits’ or their identity
papers with the employer and are free to leave their employer after reasonable notice.

e  Freedom of association and the right to collective bargaining are respected

Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain
collectively. The employer adopts an open attitude towards the legitimate activities of trade unions. Workers
representatives are not discriminated against and have access to carry out their representative functions in the
workplace. Where the right to freedom of association and collective bargaining is restricted under law, the employer
facilitates, and does not hinder, the development of parallel means for independent and free association and
bargaining.

o Working conditions are safe and hygienic

A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry
and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of,
associated with, or occurring in the course of work, by minimising, so far as is reasonably practicable, the causes
of hazards inherent in the working environment. Workers shall receive regular and recorded health and safety
training, and such training shall be repeated for new or reassigned workers. Access to clean toilet facilities and
potable water and, if appropriate, sanitary facilities for food storage shall be provided. Accommodation, where
provided, shall be clean, safe, and meet the basic needs of the workers. The company observing the standards
shall assign responsibility for health and safety to a senior management representative.

e Child Labour shall not be used

There shall be no new recruitment of child labour. Companies shall develop or participate in and contribute to
policies and programmes, which provide for the transition of any child found to be performing child labour to enable
her/him to attend and remain in quality education until no longer a child. Children and young people under 18 years
of age shall not be employed at night or in hazardous conditions. These policies and procedures shall conform to
the provisions of the relevant International Labour Organisation (ILO) standards.

e Living wages are paid
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Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry
benchmarks. In any event wages should always be high enough to meet basic needs and to provide some
discretionary income. All workers shall be provided with written and understandable information about their
employment conditions in respect to wages before they enter employment, and about the particulars of their wages
for the pay period concerned each time that they are paid. Deductions from wages as a disciplinary measure shall
not be permitted nor shall any deductions from wages not provided for by national law be permitted without the
express and informed permission of the worker concerned. All disciplinary measures should be recorded.
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o Working hours are not excessive

Working hours comply with national laws and benchmark industry standards, whichever affords greater protection.
In any event, workers shall not on a regular basis be required to work in excess of the local legal working hours.
Overtime shall be voluntary, shall not exceed local legal limits, shall not be demanded on a regular basis and shall
always be compensated at a premium rate.

o No discrimination is practised

There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based
on race, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership
or political affiliation.

e Regular employment is provided

To every extent possible work performed must be on the basis of a recognised employment relationship established
through national law and practice. Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of labour-only contracting,
sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent
to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use
of fixed-term contracts of employment.

e No harsh or inhumane treatment is allowed

Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other
forms of intimidation shall be prohibited.

B. Environmental Standards

Suppliers should as a minimum comply with all statutory and other legal requirements relating to the environmental
impacts of their business. Detailed performance standards are a matter for suppliers, but should address at least
the following:

o |Waste Management

Waste is minimised and items recycled whenever this is practicable. Effective controls of waste in respect of ground,
air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.

e  Packaging and Paper
Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
e Conservation

Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources,
including water, flora and fauna and productive land in certain situations.

e Energy Use
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All production and delivery processes, including the use of heating, ventilation, lighting, IT systems and
transportation, are based on the need to maximise efficient energy use and to minimise harmful emissions.
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o Safety precautions for transport and cargo handling

All transport and cargo handling processes are based on the need to maximise safety precautions and to minimise
poential enjuries to ACTED beneficiaries and staff as well as the suppliers’s employees or those of its
subcontractors.

C. Business Behaviour
The conduct of the supplier should not violate the basic rights of ACTED’s beneficiaries.

The supplier should not be engaged

1. in the manufacture of arms

2. in the sale of arms to governments which systematically violate the human rights of their citizens; or where
there is internal armed conflict or major tensions; or where the sale of arms may jeopardise regional peace and
security.

D. ACTED procurement rules and regulations

Suppliers should comply with ACTED procurement rules and regulations outlines in ACTED Logistics Manual
Version 1.3. or above. In particular, ACTED's procurement policy set outin Section 2.1 and 2.4. (contract awarding).
By doing so, Suppliers acknowledge that they do not find themselves in any of the situations of exclusion as refered
to under section 2.4.2.

Operating Principles

The implementation of the Code of Conduct will be a shared responsibility between ACTED and its suppliers,
informed by a number of operating principles, which will be reviewed from time to time.

ACTED will:

1. Assign responsibility for ensuring compliance with the Code of Conduct to a senior manager.

2. Communicate its commitment to the Code of Conduct to employees, supporters and donors, as well as to
all suppliers of goods and services.

3. Make appropriate human and financial resources available to meet its stated commitments, including
training and guidelines for relevant personnel.

4, Provide guidance and reasonable non-financial support to suppliers who genuinely seek to promote and
implement the Code standards in their own business and in the relevant supply chains, within available resources.
5. Adopt appropriate methods and systems for monitoring and verifying the achievement of the standards.
6. Seek to maximise the beneficial effect of the resources available, e.g. by collaborating with other NGOs,

and by prioritising the most likely locations of non-compliance.

ACTED expects suppliers to:

1. Accept responsibility for labour and environmental conditions under which products are made and services
provided. This includes all work contracted or sub-contracted and that conducted by home or other out-workers.
2. Assign responsibility for implementing the Code of Conduct to a senior manager.

3. Make a written Statement of Intent regarding the company’s policy in relation to the Code of Conduct and

how it will be implemented, and communicate this to staff and suppliers as well as to ACTED.

Both parties will

1. require the immediate cessation of serious breaches of the Code and, where these persist, terminate the
business relationship.
2. Seek to ensure all employees are aware of their rights and involved in the decisions which affect them.

3. Avoid discriminating against enterprises in developing countries.
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4. Recognise official regulation and inspection of workplace standards, and the interests of legitimate trades
unions and other representative organisations.
5. seek arbitration in the case of unresolved disputes.

Qualifications to The Policy Statement

The humanitarian imperative is paramount. Where speed of deployment is essential in saving lives, ACTED will
purchase necessary goods and services from the most appropriate available source.

ACTED can accept neither uncontrolled cost increases nor drops in quality. It accepts appropriate internal costs
but will work with suppliers to achieve required ethical standards as far as possible at no increase in cost or
decrease in quality.

1. TpyAoBbie HOPMbI
TpynoBble HOPMbI B JaHHOM KOLEKCE OCHOBaHHbI Ha KOHBEHLMAX MexayHapogHon opraHusauum Tpyga (MOT).
o Bud desmenbHocmu 8bibupaemcs c60600HO

HeT npuHyauTenbHoro, KpenocTHoro unu noaHeBsombHoro Tpyda. OT paboTHukoB He TpebyeTcanepegaya Ha
XpaHeHWe «4eno3nToB» UIK JOKYMEHTOB, YAOCTOBEPSIOLLMX NIMYHOCTb, PabOTOAATENHO U MOTYT CBOBOAHO YITM OT
paboTozatens nocrne npeaBapuTenbHOrO YBEAOMEHNS.

. Cobnrodaemces ceoboda 06be0UHEHUL U NPaso Ha 8edeHue KOTeKMUBHbIX Nepe2080p0o8

Paboune, 6e3 UCKMoYeHNs!, UMEOT NPaBo BCTYNaTb UMK co3aaBaTh NPodCo3bl N0 CBOEMY BbIGOPY W BECTY
KONNEeKTUBHbIE NeperoBopbl. Y paboTopatenst OTKPbITash MO3ULMS MO OTHOLIEHMIO K 3aKOHHOW [esTenbHOCTY
npogcoto3oB. Paboune npefcTaBuTeNni He NOABEPraloTCs AUCKPUMUMHALMM U MOTYT BbIMONHSTL CBOW
npeacTasnsioLme dyHKUMM Ha paboyem mecTe. B cnyyae, ecnu npaBso Ha cBoGoaHOe 0GbEAUHEHNE W BeAEHME
KONINEKTUBHbIX MEPeroBOPOB OrpaHMYMBAETCS B COOTBETCTBMM C 3aKOHOAATENbCTBOM, paboToaatenb
obecrneynBaeT 1 He MeLLAET Pa3BUTUIO NapasnnenbHbIX BO3MOXHOCTEN AOCTUXEHUS HE3ABUCUMOCTI, CBOBOHOTO
00beAMHEHNS U BEAEHMS NEPEroBOpoB.

o Ycnosus pabomsi 6e30nacHb! U OCHOBaHbI Ha npasuniax auaueHb!

HomxHbl 6bITb 06ecneyeHbl BesonacHble 1 300pOBbLIE YCIIOBUS TPYAA, YYUTbIBAs pacnpoCcTpaHeHHbIE JaHHbIe 06
oTpacnu M Kakux-nubo onpedeneHHbIX onacHoCTsX. [omkHbl ObiTb NPUHATHI HEOOXOAMMbIE Mepbl Ans
NpeaoTBpaLLEHMs HECYaCTHbIX CIy4YaeB M HaHECEHWs Bpeda 300POBLI), BO3HMKAOLWME BO Bpemst paboThl
Hackorbko 9T0 060CHOBAHO Ha NpakTWKe, NONYyYeHHbIe B MPOW3BOACTBEHHON cpeae. PaboTHUKM JOMKHBI MPOMTK
MOCTOSIHHbIE W 3anMCaHHble 3aHATUS NO 6Ee30MacHOCTY XU3HEAEATENbHOCTU, U Takue 3aHATWE AOMKHbI ObITh
MOBTOPEHbl ANS HOBbLIX MMM NepeHasHayeHHbIX paboTHukoB. [JomkeH 6biTb 0becneyeH JOCTYN K YMCTbIM
TyaneTHbIM MOMELLEHUSM U MWTLEBOM BOAE W, €CnM 3TO LienecoobpasHo, CaHMTApHO-TUTMEHUYECKM
MOMeLLEHNaM NSt XpaHeHus edpl. Kunble MOMELLeHWs, ecnu NpenoCTaBneHbl, AOMKHbI ObiTb YMCTbIMM,
Ge3onacHbIMW M COOTBETCTBOBATb OCHOBHbIM Hyxgam paboTHukoB. Komnanus, cobniogaiowas CTaHgapThbl,
[OKHA MOPYYMTb OTBETCTBEHHOCTb 3a 340poBbe M ©Ge3onacHOCTb  CTapllemy  aaMMHUCTPaTUBHOMY
npeacTaBuTento..

o [lemckuti mpyd He domxeH b6bimb UCNOb308aH

He [omkHO 6bITb HOBOTO Haema AeTCKoro Tpyaa. KomMnaHum JOMmKHbI pa3BMBaTh UV y4acTBOBaTL M AeNaTh BKag
B MOMMTUKM W MpOrpamMmbl, KOTOPbIE NOMOraloT MoBbIM AETAM, BbINMOMHAKLMM OETCKUA TPy, NONy4nTb
obpa3oBaHue, noka oHu eLle aetu. [leTh u Monoable noamn Ao 18 net He JOMKHLI paboTaTh HOYLKO UK B ONACHBIX
YCNoBMsX. OTW MONUTUKA U METOAWKM OOIMKHbI COOTBETCTBOBATL MOMOXKEHWUAM COOTBETCTBYIOLIMX CTaHAAPTOB
MexxayHapogHom opraHusauum Tpyaa (MTO).
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° npO)KuquHbllj MUHUMYM Oniadueaemcs
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3apaboTHas nnata 1 nocobus BeINMa4MBaOTCA 3a CTaHAAPTHYO pabouyto Heaento, COOTBETCTBYIOT, Kak MAHUMYM,
HaLMOHanbHbIM NPaBOBbIM CTaHAAPTaM WKW OPWEHTUPOBOYHLIM NOKasaTensM otpacnu. B ntobom cnydae,
3apaboTHas nnata fomkHa ObITb BbICOKOW AN1S TOr0, YTOObl COOTBETCTBOBATHL OCHOBHbLIM HyxdaMm v obecneynsatb
HEKOTOPbIN AUCKPELMOHHbIN Aoxoh. Bcem paboTHMKkaM JomkHbI ObiTb NpesocTaBfieHa NMCbMEHHas U MOHATHAS
NHopmaLms 06 ux pabourx yCrBousix B OTHOLLEHUM 3apaboTHO NnaThbl 4O TOrO, Kak OHW NPUCTYNSAT K TPYAOBOM
[esTenbHOCT, M 06 0coBAHOCTSX X 3apaboTHOM NnaThbl 3@ paccMaTpUBAEMbIii NEPUOA NaTexa Kaxabli pas,
korga um nnatat. be3 SBHOrO M OCBELOMNEHHOTO Pa3peLleHWs paccMaTpuBaeMoro paboTHMKa BblYET U3
3apalbTHOM nnaTbl B Ka4yecTBe AWUCTNMHAPHOA MEPbl HEpaspellaeTcs, a Takke He paspeliaeTcs BblYET W3
3apaboTHOI MnaTbl, HEMpEeLyCMOTPEHHbI HaLMOHamNbHBIM 3aKOHOAATENLCTBOM. Bce ancumnnuHapHble mepbl
[OIKHbI BbITb 3anMCaHbl.

e Paboyue yacbl He npesbiwarm HopMy

Paboune uYacbl COOTBETCTBYIOT HaLMOHANbHOMY 3aKOHOAATENbCTBY W 3TaNOHHBLIM CTaHgapTam OTpachu,
He3aBKCHMO OT TOro, Kakom 13 HIX faeT 6onblue 3aluThl. B nobom cryyae, paboTHUKaM Ha NOCTOSIHHON OCHOBE
He pekomeHzyeTcs paboTaTb CBbIle MECTHbIX MPaBOBbIX paboumx YacoB. CBEpXypOUHble Yackl AOMKHbI ObiTb
[06POBONbHLIMY, HEMPEBbLILATL MECTHBIX MPABOBLIX NPENenoB, He TpeboBaTbCs NpU NOCTOSHHOW OCHOBE U
BCEr/a onrayunBaThCs Mo CTaBke HafbaBky.

° ﬂUCKpUMUHaL{Uﬂ He npumeHAaemcs

Hert AOUCKpUMNHaALU MK, OCHOBaHHOM Ha pace, Kacte, HalWOHanbHOM MNPOUXOXAEHUW, penurnn, BO3pacTe,
MHBaNNMAOHOCTK, nona, rpaxaaHCKoro COCTOAHUA, ceKcyaanon OpWeHTaunn, YneHcTee B npod)corose nnn
NOSIUTUYECKON NPUHaAnNeXxHoCTn, Npu Haeme, KoMneHcauun, oocTyne K O6y‘-|6HVI}O, NOBbILLIEHNW, YBONTBHEHNUWN UITN
BbIX0€ Ha NEHCUI0.

e (ObecneyeHa nocmosiHHasA 3aHmMocms

B npeaenax BO3MOXHOrO, BbINonHsiemMas paboTa AomkHa ObITb Ha OCHOBE NPU3HABAEMbIX TPYAOBbIX OTHOLIEHWN,
OCHOBaHHbIX 4epe3 HaLWoHaNnbHOEe 3akoHoAaTenbcTBO W npakTuky. Obs3aTtensctBa nepen paboTHWUKamu
NOTPYAOBOMY MPaBy MK NpaBy CoLManbHOro 06ecneyeHns, BOHUKALLME 13 MOCTOSHHbIX TPYA0BbLIX OTHOLLEHNHA,
He AOMKHbI ObITb OTMEHEHbI Yepes UCMOMNb30BaHKe TOMbKO TPYAOBLIX KOHTPAKTOB, 3aKMo4YeHUe cyonoapsaHoro
[I0roBOPa W JOroBOPEHHOCTEN 0 AOMALLHeN paboTe, Unn Yepesa cxeMy 0By4eHus, KOraa ee Lienbio SBNSeTCs He
nepeaaya HaBbIKOB MK 06ecneyeHre NOCTOSHHOM 3aHATOCTH, a Takke Mobble NogobHble 06s3aTensCTBa He
[OIMKHbI BbITb OTMEHEHbI Yepe3 Ype3MEPHOE UCMONb30BaHWE TPYAOBbIX KOHTPAKTOB C YCTAHOBIEHHLIM CPOKOM.

e Hedonyckaemcs xecmokoe unu becyeneseyHoe obpalyeHue

duanyeckoe HacunMe UK HakasaHue, yrposa (HU3NYECKOro HACUINS, CeKCyanbHOe UNn pYroe AoMoraTenbCcTeo
1 ockopbneHne CNoBOM UNK Apyrue hopMbl NPUHYXAEHNS AOMKHbI ObITb 3aNPELLEHbI.

B. CtaHpapTbl OXpaHbl OKpyXatowien cpeabl

[MoCTaBLUMKM JOMXKHbI, KaK MUHUMYM, COOTBETCTBOBATH BCEM MPEyCMOTPEHHBLIM 3aKOHOM UMK APYrMM NPaBOBbLIM
TpeboBaHMAM, OTHOCALMMUCS K BIMSHUIO WMX NPEANPUHUMATENBCKON AESTENbHOCTM Ha OKPYXaloLylo Cpeay.
MoapobHble CTaHAAPTbI TEXHNYECKMX XapakTEPUCTUK— 3TO BOMPOC ANS NOCTaBLUMKOB, HO CriedyeT paccMOTpeTb,
no KpaiHein Mepe, cneaytoLue:

o OpeaHusayus ydaneHus omxodos
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OTxogbl MUHUMaNM3MPOBaHbI 1 NpeaMeTb nepepabaTtbiBalOTCA BCAKUIA pa3, korga aTo BO3MOXHO. pumeHseTcs
3(h(EKTUBHBIN KOHTPOMb OTXOAOB B OTHOLUEHUWM 3arpsAsHEHUs 3emnu, Bosdyxa W Bogbl. B criyyae onacHbIX
MaTepuanoB, NPUHAT NaH aBapUMHbIX MEPONPUSTUI.
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o Ynakogka u bymaza

l—lpe3mepHoe N un3nuiHee WucCnosib3oBaHWe Matepuarnos n3beraetcs, a nepepa60TaHHble Matepuansbl
MCnonb3ykTCA KOraa 310 npuemnemo.

o  CoxpaHeHue

Mpouecchbl MOEATENBHOCTb OTCNEXMBAIOTCS UM M3MEHSIOTCS, MO Mepe HeobXoaumocTW, Ans Toro, Yto Obl
rapaHTMpOBaTb COXPAHEHWE OrPaHMYEHHbIX PeCcypcoB, BKMtovas Boay, ¢nopy W dayHy, a Takke
NPOW3BOACTBEHHbIE 3EMMM, B ONpPeaeneHHbIX CUTYaLUsIX.

e Mcnonb3ogaHue aHepauu

Bce npou3BofCTBEHHbIE MPOLECCH WM MPOLECChl JOCTaBKM, BKKYAsh MCMONb30BaHWE Tenna, BEHTUNALMIO,
ocBelleHne, MHGOPMaLMOHHbIE CUCTEMbI W TPAHCTIOPTMPOBKY, OCHOBAHHbI Ha HEOBGXOAMMOCTM YBENUYEHNS
nonpezaerna aheKTUBHOIO UCMOMb30BaHNS SHEPrM U YMEHbLLEHNS 10 Npeaena onacHbIX BbIGPOCOB.

e Mepbi npedocmopoxHOCMU NpuU MPaHCNOPMHBIX U NO2PY304HO-Pa3epy3HbIX pabomax

Bce npouecchl TPaHCMOPTHbIX M NOrPY304HO-Pa3rpy304HbIX paboT OCHOBAHHBI HA HEOOXOAMMOCTY YBENNYEHMS [0
npeaena Mep NpegoCToOPOXXHOCTY M YMEHBLLEHUS A0 Npeaena HaHeCeHUs NOTEHLManbHbIX TpaBM beHednumapam
1 nepcoHany ACTED, a Takxke paboTHMKam NOCTaBLLyKa 1 €ro Cybnoapsia4mMKoB.

C. [enoBoe noBegeHue
lMoBeaeHWe nocTaBLMKa HE AOMKHO HapyLWaTk OCHOBHbIE NpaBa 6eHedmumapos ACTED.

MocTaBLLVK He AOMKEH ObITb BOBMEYEH

B NPOM3BOACTBO OPYXUS

B NPOLaXy OPYXMs NPaBUTENLCTBAM, KOTOPbIE CUCTEMATUYECKV HAPYLLAIOT NpaBa YesioBeka X rpaxaaH;
WK TaM, T NPOUCXOAST BHYTPEHHIE BOOPYXXEHHbIE CTONKHOBEHUS UMk 0BLLast HANPSKEHHOCTb 06CTaHOBKM; UMK
Tam, re npogaxa opy)usi MOXET NOABEPrHYTb OMacHOTU pernoHarnbHbI M p 1 6e30nacHoCTb.

D. Mpasuna u nocraHoBnexnsa ACTED no 3akynkam

MMocTaBLUMKM [OMKHbI cooTBeTCTBOBaTh [lpaBunam w noctaHoBneHusam ACTED no 3akynkam, OCHOBHbIM
npuHumnam Pykosogctea ACTED no matepuanbHo-TexHudeckomy obecnedeHnto Bepeus 1.2. munum Boiwe. B
yactHoctw, Monutuke ACTED no 3akynkam, usnoxeHHoi B Pasgenax 2.1 u 2.4. (3aKknioyeHWe KOHTpaKTa).
MMocpeacTBOM BbIMOMHEHMS cero, MocTaBLMKX NOATBEPKAAOT, UTO OHU HEHAXOLATCS B Kakon-mmbo cutyauuu
UCKMIOYEHMS], KaK ynomsHyTo B Pasgene 2.4.2.

MpuHUMNbI paboTbl

Ocywectenenne Kopekca nosegeHus 6bymer saBnatbea obwen otBeTcBeHHOCTbio mexay ACTED u ero
NoCTaBLUMKaMW, NPONH(OPMMPOBAHHLIMU LIENBIM PSAOM NPUHLMNOB paboTbl, KOTOpbIE OyayT NnepecMaTpuBaThCs
BPEMS OT BPEMEHMU.

ACTED 6yger:

7. OnpepensTb OTBETCTBEHHOCTb 3@ rapaHTUI0 COOTBETCTBIS KogeKkcy NoBeAEHUS CTapLIero MeHeaxepa.
8. Mepenasatb cBou 0bs3aTenscTBa nepes Kogekcom nosegeHus paboTHKaM, MOMOLHIMKAM U JOHOpaM,
a TaKKe BCEM NMOCTaBLLY/KaM TOBApOB W YCIyT.

9. MpenocTaBnsAThL MOAXOASLLME YENOBEYECKME W (hMHAHCOBbIE PECYPChI ANs TOro, YToObl COOTBETCTBOBATbL
CBOMM 3asBNEHHbIM  00si3aTenbCTBaM, BKMovas o0y4YeHMe W MeTOAMYeckMe  pekoMeHpauum  Ans
COOTBETCTBYHLLIErO NEPCOHanNa.
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10. ObecneunBaTh PyKOBOACTBO W MPUEMNEMYIO HE(MHAHCOBYID MOLAEPXKKY NOCTaBLUMKAM, KOTOpble
UCKPEHHE CTPEMSITCS K MPOMBWKEHWIO W BHEAPEeHMo cTaHpapTo Kogekca B cBoeM COBCTBEHHOM GU3HECE W
COOTBETCTBYHOLLMX LiensiX NOCTABOK, B paMkax JOCTYMHbIX PECYPCOB.

11. MpUMeHsTb Haanexalyue METOAbI U CUCTEMbI AN OTCMIEXMBAHNS U NPOBEPKN AOCTXKEHUS CTAHAAPTOB.
12. CTpemnTbCS K YBENUYEHMIO [onpeaena NoNoXUTENbHOMO BAMSIHUS AOCTYMHBIX PECYPCOB, Hanpumep,
MocpeacTBOM COTpyAHWYecTBa ¢ apyrumu HMO u onpeaeneHust NpropuUTETOB BecbMa BEPOSITHBIX MOKaLMi
HECOOTBETCTBUS.
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ACTED oxmaaet 0T NOCTaBLLMKOB:

4, lMpuHATME OTBETCTBEHHOCTM 3a paboune YCroBWS W YCIOBMS OKpYXalolen cpepdbl, Npu KOTOPOW
WN3roTaBnMBaETCA NPOAYKLMS U Npon3BoauTcs obcnyxuBaHue. 310 BKMtoyaeT B cebs Bce paboTbl N0 KOHTPAKTY
unn cybnogpsigHOMY KOHTPaKTy W Te paboTbl, NPOBOAMMbIE OOMALIHUMKM WAW OPYTUMU  BHELITATHBIMM
paboTHMKamu.

5. [Nepenayy OTBETCTBEHHOCTM 3a UCNOMNHeHWe Koaekca NoBeAeHMs cTapLueMy MEHEMKepY.

6. Cpenatb NUCbMEHHOe 3asiBNEHME O HaMEPEHWSX, Kacalowleecs MOMMTUKA KOMMaHWW B OTHOLUEHUM
Kogekca noBeaeHns 1 kKak OH ByAeT UCNONHEH 1 NepeaaH NepcoHany v nocraswukam, a Takke ACTED.

O6e cTopoHbI byayT

6. TpeboeaTb HeMeaSIEHHOTO NPEKPaLLEHNS CEPE3HBIX HAapYLLEHMIA Kogekea u, korga Ha 3TOM HacTaumBatoT,
pa3spbIBa AEN0BbIX OTHOLLEHMIA.

7. CTpemMnTbCs K rapaHTm TOro, YTo BCe pabOoTHWKM 3HAKOT O CBOMX NpaBax M OHW YYaCTBYIOT B MPUHATUAN
PeLUEHMI, KOTOPbIE KacaloTes WX.

8. A3beraTb AnCKpUMUHALW NPEANPUSTUIA B Pa3BUBAIOLLMXCS CTPaHaX.

9. Mpn3HaBaTb OuLManbHble NpeanucaHns U CTaHaapTbl NPOBEPKU paboyero MecTa, MHTEpPEeChl 3aKOHHbIX
NPogOCOI030B U APYTX NPEeACTaBUTENLCKUX OpraHn3aLmi.

10. [ob6TtBaTbcs paccmMoTpeHUs B apOUTPaXHOM Cyae HEPELUEHHBIX PasHOTNacui.

Kesanudukauum ana 3assneHusa o NONIMTUYECKOM Kypce

FymMaHWTapHbIM JONT SBNSETCA nepeocTeneHHbIM. Kora ckopocTb pasmelleHus Heobxoguma npu cnaceHuu
xu3Hein, ACTED Oynet 3akynaTb HeobxoauMble TOBapbI W YCMYTM y CAMOTO NOAXOASALLEro AOCTYMHOMO UCTOYHMKA.

ACTED HenpuHumaeT 6e3KOHTPONMBbHOE YBEMNMYEHWE PacxOboB WM MOHWKeHWs kavectBa. OH NpuHUMaeT
HaZnexallue B HyTpeHue pacxogdsl, Ho 6yaeT paboTath ¢ NOCTaBLLyKaMM AN TOro, YTo Obl 4OCTUTHYTH TPEOYEMbIX
3TUYECKUX CTaHIAPTOB, HACKOMNBKO 3TO BO3MOXHO, 6€3 MOBLILLEHNS LIEH UM NOHWUKXEHNS KavecTBa.

| undersigned , agree to adopt the
above Code of Conduct and to commit to comply with the labour and environmental standards specified, both in
my own company and those of my suppliers.

A, HwxenognucasLWiACH , COrMaceH npUMEHsTb
BbllUEYKasaHHbll Kogekc moBedeHus M 0Bs3yloc 8 COOTBETCTBOBATb YkasaHHbIM pabouum CTaHgapTam W
CTaHAapTaM OXpaHbl OKPYXatollen cpedpl, kak B CBOeA COOCTBEHHOW KOMMAHWW, TaK U B KOMMAHMSX MOMX
MOCTaBLLMKOB.

Name & Position of Tenderer’s authorized representative
®.1.0. 1 BOMKHOCTb YNONHOMOYEHHOTO NPEACTaBUTENS yYacTHMKa TOProB

Authorized signature
Mognmcb yNnonHOMOYEHHOTO nuua




