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PART 4: BIDDER'’S ETHICAL DECLARATION ACTED Tajikistan /
Jbnomuan nsxopu axnoku nwtnpokun ACTED TounkucToH

Date/ CaHHa:

Tender N°/ Pakamu O3myH: T/03CQK/60R/A20-21-22-23-25-28-C8/Tadj/12-07-2018/10

Tenderer's name/Homu ULITUPOKYMM O3MYH:

Tenderer’'s address/ Cyporav UWTUPOKYUM 03MYH:

CopE oF ConpucT/ KOIEKCU PA®TOP:

1. Labour Standards
The labour standards in this code are based on the conventions of the International Labour Organisation (ILO).
o  Employment is freely chosen

There is no forced, bonded or involuntary prison labour. Workers are not required to lodge “deposits’ or their identity
papers with the employer and are free to leave their employer after reasonable notice.

e  Freedom of association and the right to collective bargaining are respected

Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain
collectively. The employer adopts an open attitude towards the legitimate activities of trade unions. Workers
representatives are not discriminated against and have access to carry out their representative functions in the
workplace. Where the right to freedom of association and collective bargaining is restricted under law, the employer
facilitates, and does not hinder, the development of parallel means for independent and free association and
bargaining.

o Working conditions are safe and hygienic

A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry
and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of,
associated with, or occurring in the course of work, by minimising, so far as is reasonably practicable, the causes
of hazards inherent in the working environment. Workers shall receive regular and recorded health and safety
training, and such training shall be repeated for new or reassigned workers. Access to clean toilet facilities and
potable water and, if appropriate, sanitary facilities for food storage shall be provided. Accommodation, where
provided, shall be clean, safe, and meet the basic needs of the workers. The company observing the standards
shall assign responsibility for health and safety to a senior management representative.

e Child Labour shall not be used

There shall be no new recruitment of child labour. Companies shall develop or participate in and contribute to
policies and programmes, which provide for the transition of any child found to be performing child labour to enable
her/him to attend and remain in quality education until no longer a child. Children and young people under 18 years
of age shall not be employed at night or in hazardous conditions. These policies and procedures shall conform to
the provisions of the relevant International Labour Organisation (ILO) standards.
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o Living wages are paid

Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry
benchmarks. In any event wages should always be high enough to meet basic needs and to provide some
discretionary income. All workers shall be provided with written and understandable information about their
employment conditions in respect to wages before they enter employment, and about the particulars of their wages
for the pay period concerned each time that they are paid. Deductions from wages as a disciplinary measure shall
not be permitted nor shall any deductions from wages not provided for by national law be permitted without the
express and informed permission of the worker concerned. All disciplinary measures should be recorded.

o  Working hours are not excessive

Working hours comply with national laws and benchmark industry standards, whichever affords greater protection.
In any event, workers shall not on a regular basis be required to work in excess of the local legal working hours.
Overtime shall be voluntary, shall not exceed local legal limits, shall not be demanded on a regular basis and shall
always be compensated at a premium rate.

o No discrimination is practised

There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based
on race, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership
or political affiliation.

o Regular employment is provided

To every extent possible work performed must be on the basis of a recognised employment relationship established
through national law and practice. Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of labour-only contracting,
sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent
to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use
of fixed-term contracts of employment.

o No harsh or inhumane treatment is allowed

Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other
forms of intimidation shall be prohibited.

B. Environmental Standards

Suppliers should as a minimum comply with all statutory and other legal requirements relating to the environmental
impacts of their business. Detailed performance standards are a matter for suppliers, but should address at least
the following:

o  Waste Management

Waste is minimised and items recycled whenever this is practicable. Effective controls of waste in respect of ground,
air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.

e Packaging and Paper

Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
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e Conservation

Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources,
including water, flora and fauna and productive land in certain situations.

e Energy Use

All production and delivery processes, including the use of heating, ventilation, lighting, IT systems and
transportation, are based on the need to maximise efficient energy use and to minimise harmful emissions.

e Safety precautions for transport and cargo handling

All transport and cargo handling processes are based on the need to maximise safety precautions and to minimise
poential enjuries to ACTED beneficiaries and staff as well as the suppliers's employees or those of its
subcontractors.

C. Business Behaviour
The conduct of the supplier should not violate the basic rights of ACTED'’s beneficiaries.

The supplier should not be engaged

1. in the manufacture of arms

2. in the sale of arms to governments which systematically violate the human rights of their citizens; or where
there is internal armed conflict or major tensions; or where the sale of arms may jeopardise regional peace and
security.

D. ACTED procurement rules and regulations

Suppliers should comply with ACTED procurement rules and regulations outlines in ACTED Logistics Manual
Version 1.3. or above. In particular, ACTED’s procurement policy set out in Section 2.1 and 2.4. (contract awarding).
By doing so, Suppliers acknowledge that they do not find themselves in any of the situations of exclusion as refered
to under section 2.4.2.

Operating Principles

The implementation of the Code of Conduct will be a shared responsibility between ACTED and its suppliers,
informed by a number of operating principles, which will be reviewed from time to time.

ACTED will:

1. Assign responsibility for ensuring compliance with the Code of Conduct to a senior manager.

2. Communicate its commitment to the Code of Conduct to employees, supporters and donors, as well as to
all suppliers of goods and services.

3. Make appropriate human and financial resources available to meet its stated commitments, including
training and guidelines for relevant personnel.

4, Provide guidance and reasonable non-financial support to suppliers who genuinely seek to promote and
implement the Code standards in their own business and in the relevant supply chains, within available resources.
5. Adopt appropriate methods and systems for monitoring and verifying the achievement of the standards.
6. Seek to maximise the beneficial effect of the resources available, e.g. by collaborating with other NGOs,

and by prioritising the most likely locations of non-compliance.

ACTED expects suppliers to:
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1. Accept responsibility for labour and environmental conditions under which products are made and services
provided. This includes all work contracted or sub-contracted and that conducted by home or other out-workers.
2. Assign responsibility for implementing the Code of Conduct to a senior manager.

3. Make a written Statement of Intent regarding the company’s policy in relation to the Code of Conduct and

how it will be implemented, and communicate this to staff and suppliers as well as to ACTED.

Both parties will

1. require the immediate cessation of serious breaches of the Code and, where these persist, terminate the
business relationship.

2. Seek to ensure all employees are aware of their rights and involved in the decisions which affect them.

3. Avoid discriminating against enterprises in developing countries.

4, Recognise official regulation and inspection of workplace standards, and the interests of legitimate trades
unions and other representative organisations.

5. seek arbitration in the case of unresolved disputes.

Qualifications To The Policy Statement

The humanitarian imperative is paramount. Where speed of deployment is essential in saving lives, ACTED will
purchase necessary goods and services from the most appropriate available source.

ACTED can accept neither uncontrolled cost increases nor drops in quality. It accepts appropriate internal costs
but will work with suppliers to achieve required ethical standards as far as possible at no increase in cost or
decrease in quality.

1. TpyaoBbie HOPMbI
TpynoBble HOPMbI B JaHHOM KOLEKCE OCHOBaHHbI Ha KOHBEHUMAX MexayHapoaHomn opraHusaum Tpyaa (MOT).
o Bud desmenbHocmu 8bibupaemcs c60600HO

HeT npuHyauTenbHOro, KPemnocTHOro Unu noaHeBonbHoro Tpyaa. OT paboTHMKOB He TpebyeTcsinepenaya Ha
XpaHEeHWe «4eno3nToBy» UIi JOKYMEHTOB, YAOCTOBEPSIOLLMX IMYHOCTb, paboToAaTeNto U MOryT CBOBOAHO YITY OT
paboTozaTens nocrne npeaBapuTenbHOTO YBEAOMEHNS.

. Cobntodaemcs ce0600a 06beduUHeHUL U npaso Ha 8e0eHUE KOMITEKMUBHBIX Nepeaosopos

Paboune, 6e3 UCKMoYeHNsl, UMEOT NPaBO BCTyNaTb UMW cO3AaBaTh MPOCOK3bl N0 CBOEMY BbIGOPY M BECTH
KONNeKTUBHbIE NeperoBopbl. Y paboTopatens OTKPbITas MO3ULMS MO OTHOLIEHUIO K 3aKOHHOW [esTenbHOCTY
npogcoto3o. Pabouve npefcTaBUTeENi He MOLBEPraloTCs AMCKPUMMHALMM M MOTYT BbINOMHSTL CBOW
npeacTaBnsiowme dyHKLUM Ha paboyem mecTe. B cnyyae, ecriv npaBo Ha cBoGoaHOe 06bEANHEHNE W BELeHMe
KONINEKTUBHbIX MEPeroBOPOB  OrpaHMYMBAETC B COOTBETCTBMM C 3aKOHOAATENbCTBOM, paboToaaTenb
obecrneynBaeT 1 He MeLIaeT PasBUTUIO NapansienbHbIX BO3MOXHOCTEN AOCTVKEHUS HE3aBMCUMOCTH, CBOBOLHOTO
00beAMHEHNS 1 BEAEHUS NEPEroBOPOB.

e Ycnosus pa6omb/ 6e30nacHb! U OCHOBaHbI Ha npasurnax eucuexbl!

[omkHbl 6bITb 0BecneyeHbl 6e3onacHble U 300pOBbIe YCOBIUS TPYAA, Y4UTbIBAS pacnpoCTpaHEHHbIE AaHHbIE 06
oTpacnM M Kakux-nubo onpegeneHHbIX onacHoCTAX. [ormkHbl ObiTb MPUHSATHI HEOOXOAMMblE Mepbl ANs
NPeaoTBpPALLEHMS HECYACTHbIX CIy4YaeB M HaHECeHWs Bpeda 340POBLIO, BO3HMKAlOWME BO Bpems paboThl
HaCKOMbko 3T0 060CHOBAHO Ha NpaKTKKe, NOMy4YeHHbIe B NPON3BOACTBEHHOM cpeae. PaboTHMKM AOMKHbBI MPOUTY
MOCTOSIHHbIE W 3anMUCaHHble 3aHATUS MO 6e30MacHOCTU XU3HEAESATENbHOCTU, U TaKue 3aHATUE JOMKHbI ObITb
NOBTOPEHbl ANS HOBLIX WNM NepeHasHayeHHblX paboTHWKOB. [omkeH ObiTb obecneyeH AOCTYN K YMCTbIM
TyaneTHbIM MOMELLEHUSM U MWTLEBOM BOAE W, €CNM 3TO LenecoobpasHo, CaHUTApHO-TUIMEHUYECKAM
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NOMELLEHNM AN XpaHeHus eabl. XKunble NOMeLLeHWsl, ecnu MpeaocTaBneHbl, AOMKHbI ObiTb YMCTbIMM,
GesonacHbIMi 1 COOTBETCTBOBATb OCHOBHbIM HyXaaMm paboTHMKoB. KomnaHus, cobntopatollasi cTaHaapTbl,
[OIKHa MOPY4YUTb OTBETCTBEHHOCTb 3@ 3[00pPOBbE W 6E30MacHOCTb  CTapLIEMY  aaMUHUCTPATMBHOMY
NpeacTaBuTENIo. .

T/03CQK/60R/A20-21-22-23-25-28-C8/Tadj/12-07-2018/10

o [lemckuti mpyd He 0omxeH bbimb UChO/b308aH

He gomkHo 6bITb HOBOrO HaeMa AETCKOro TpyAa. KomnaHum AormkHbI pa3BrBaTh UK y4acTBOBATb U enaTh BKIag
B MOMUTWUKM M NPOrpammbl, KOTOPbIE MOMOralT NMtoObIM AETAM, BbIMONHAKWMM LETCKUA Tpyd, MONyuYuTb
obpa3oBaHue, noka oH eLle AeTu. [leTn n MonoAble g Ao 18 net He fOMKHbI paboTaTh HOYBHK UMK B ONACHBIX
YCNoBuMsX. OTW MONUTUKA U METOAWKM AOIMKHbI COOTBETCTBOBATL MOMOXKEHWSM COOTBETCTBYHOLMX CTaHAAPTOB
MexxgyHapoaHom opraHusaumm Tpyaa (MTO).

o [TpOXUMOYHBILI MUHUMYM Onslayugaemcs

3apaboTHasi nnata 1 Nocobus BbINNaumBaloTCs 3a CTaHAAPTHYI0 paboUyto Heaenio, COOTBETCTBYIOT, Kak MUHUMYM,
HalLMOHamMbHbIM NPaBOBbIM CTAHAAPTAM WM OPUEHTUPOBOYHBIM MOKa3aTensm otpacnn. B nwbom cnyuae,
3apaboTHas nnata [omkHa ObiTb BbICOKOM [i11sl TOTO, 4TOObI COOTBETCTBOBATL OCHOBHBIM HYXaaM 1 0Gecneynsatb
HEKOTOPbI AUCKPELMOHHBIN 10X0A. Becem paBoTHIKaM A0mKHbI ObiTh NPEAOCTABNEHA NUCHMEHHAS U NOHSITHAS
NHhopMaLns 06 ux paboumx YCrBoUSIX B OTHOLLEHMUM 3apaGoTHOM NnaTbl A0 TOrO, KAk OHW MPUCTYNST K TPYAOBOW
[EeATeNbHOCTU, M 06 0COBSHOCTAX MX 3apaboTHOI NnaThbl 3@ paccMaTpUBaeMblii NepUoa NnaTexa kaxaplit pas,
Korga UM nnatar. Bes SIBHOTO M OCBELOMIEHHOrO PaspelleHusl paccMaTpiBaeMoro paboTHWMKA BbIYET U3
3apabTHOI NMnaTbl B KayecTBe AMCTIMHAPHOM Mepbl HepaspellaeTcsl, a Takke He paspeliaeTcsl BblyeT U3
3apaboTHOM MnaTbl, HEMPEeLYCMOTPEHHbIN HaLMOHAMbHBIM 3aKOHOAATEeNbCTBOM. Bce aucLMNnMHapHble Mepb
[I0MKHbI ObITb 3aMMCaHl.

e Paboyue yacbl He npesbiwarm HopMy

Paboune Yacbl COOTBETCTBYIOT HalMOHANbHOMY 3aKOHOAATEeNbCTBY W 3TANOHHBLIM CTaHZapTaMm OTpacnu,
He3aBWCIMO OT TOro, Kakol M3 HIX faeT Gonblue 3awwuThl. B niobom cryyae, paboTHUKaM Ha NMOCTOSIHHOM OCHOBE
He pekomeHzyeTcs paboTaTb CBbIle MECTHbIX MPaBOBbIX paboumx YacoB. CBEpXYpOUHble Yackl AOMKHbI ObiTb
[06POBONbHBIMY, HEMPEBbILATL MECTHBIX MPABOBLIX NPENenoB, He TpebGoBaTbCs NpU NOCTOSHHOW OCHOBE U
BCEr/a onra4unBaThCs No CTaBke HafbaBKy.

e JluckpumuHayusi He npumeHsiemcs

HeT auCKpUMMHALMM, OCHOBAHHOW Ha pace, KacTe, HaLMOHANbHOM MPOUXOXAEHUM, PENUruM, Bo3pacTe,
WHBaNMaHOCTW, MOMa, TPaXaaHCKOr0 COCTOSHUS, CEKCyanbHOW OpUMeHTauuW, uneHcTBe B Npodcoiose Unn
MONNTUYECKON NPUHAANEXHOCTH, NPU HAeMe, KOMNEHcaLK, A0CTYNe K 06Y4YeHIt0, MOBbILLEHWM, YBOSTBHEHUN UK
BbIXOZIE Ha MEHCHIO.

e (ObecneyeHa nocmosiHHasA 3aHmMocms

B npepenax BO3MOXHOro0, BbiNonHsiemas paboTa AomkHa ObiTb Ha OCHOBE NPU3HABAEMbIX TPYAOBbIX OTHOLLEHNHA,
OCHOBaHHbIX Yepe3 HaLWoHanbHOe 3akoHoAaTenbCcTBO U npakTuky. ObssatensctBa nepef paboTHWKamu
NOTPYAOBOMY MPaBy Min NpaBy COLManbHOro 06ecneyeHns, BO3HUKALLME 13 NOCTOSHHbIX TPYAOBbIX OTHOLLEHU,
He AOMKHbI ObITb OTMEHEHbI Yepe3 UCMOMb30BaHNe TONbKO TPYAOBLIX KOHTPAKTOB, 3aKMioyeHe cybnoapsaHoro
[0roBOPa WM JOrOBOPEHHOCTEN 0 AOMALLHeN paboTe, nnn Yepesa cxeMmy 0ByyeHus, KOraa ee Lienbio SBNSeTCs He
nepejaya HaBblKOB MUK 06ecneyeHe NOCTOSHHON 3aHATOCTH, a Takke Mobble NoaobHbIe 0653aTenLCTBA He
[OIMKHbI BbITb OTMEHEHbI Yepe3 Ype3MepHOe UCMONb30BaHNe TPYAOBbIX KOHTPAKTOB C YCTAHOBNEHHBLIM CPOKOM.

e Hedonyckaemcs xecmokoe unu becyeneseyHoe obpaljeHue
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duanyeckoe Hacunme UNK HakasaHme, yrposa H3MYECKOro HaCUNs, CeKCyanbHOe UNn pYroe AOMOoraTenbCcTeo
1 ockopbeHre CroBoM Unu Apyrie hopMbl MPUHYXAEHNS LOMKHbI ObiTb 3anpeLLyeHbl.
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B. CtaHpapTbl oXpaHbl OKpyXKatowen cpeabl

[MOCTaBLUMKM JOMXKHbI, KaK MUHUMYM, COOTBETCTBOBATH BCEM MPELyCMOTPEHHBLIM 3aKOHOM UMK APYrMM NPaBOBbLIM
TpeboBaHNAM, OTHOCALYMMUCA K BAMSHWIO UX NPEANPUHUMATENBLCKON AEATENbHOCTU Ha OKPYXKatoLlyto cpeay.
MoapobHble CTaHAAPTLI TEXHNYECKMX XapakTEPUCTUK— 3TO BOMPOC AMNS NOCTaBLLUMKOB, HO CrieflyeT pacCMOTpeTb,
no KpaiHen Mepe, cneaytoue:

o OpeaHusayus ydaneHusi omxo008
OTxoabl MUHUManNM3MPOBaHbI 1 NpeaMeTbl nepepabaTbiBalOTCs BCAKWIA pa3, korga 370 BO3MOXHO. [pumeHsieTcs

9(h(DEKTUBHBIA KOHTPOMb OTXOAOB B OTHOLUEHUM 3arpsAsHEHMs 3emnu, Bosgyxa W Bogbl. B criyyae onacHbIX
MaTep1anoB, NPUHAT NAaH aBapuHbIX MEPONPUSTUI.

o  Ynakogka u bymaza

‘-IpesmepHoe N u3nviHee ucnosib3oBaHWe Matepuanos n3beraetcs, a nepepaGOTaHHble mMatepuansbl
MCnonb3yTCA kKoraa 310 npuemsnemMo.

o  CoxpaHeHue

Mpouecchl MOeATENbHOCTL OTCMEXWBAKTCS W WU3MEHSIOTCS, NO Mepe HeobXoauMocTW, Ans Toro, Yto Obl
rapaHTMpoBaTb COXPAHEHWE OrpaHMYEHHbIX PEecypcoB, BKMiovas Bogy, dropy W ayHy, a Takke
MPOW3BOACTBEHHbIE 3EMITW, B ONPEAENIEHHbIX CUTYaLMSIX.

e  Mcnonb3ogaHue aHepauu

Bce Npou3BOACTBEHHbIE MPOLECCH WM MPOLIECCHI [JOCTaBKM, BKIMHOYAs WCMONb30BaHWe TEMna, BEHTUNALMIO,
ocBelLeHre, MH(OPMaLMOHHbIE CUCTEMbI W TPAHCTIOPTUPOBKY, OCHOBAHHbI Ha HEOBXOAMMOCTU YBENUYEHNS
nonpeaena aheKTUBHOIO UCTOMNb30BaHNS SHEPTUM U YMEHBLLEHNS [0 Npeaena onacHbIX BbIOPOCOB.

o Mepbi npedocmopoxHOCMU NpU MPaHCNOPMHBIX U NO2PY304HO-Pa3epy3HbIX pabomax

Bce npoueccsl TpaHCMOPTHBIX 1 NOTPY304HO-Pasrpy304HbIX paboT OCHOBAHHbI HA HEOBXOAUMOCTY YBENUYEHNS 40
npeaena Mep NpegoCToOPOKHOCTH M YMEHbLUEHUS A0 NPeAena HaHeCEeHUs NOTeHLManbHbIX TpaBM beHeduumapam
1 nepcoHany ACTED, a Takxke paboTHMKam NocTaBLyyMKa W ro CybnoapsiaUmnKoB.

C. OenoBoe noBegeHue
lMoBeaeHWe NocTaBLMKa HE AOMKHO HapyLWaTk OCHOBHbIE NpaBa 6eHedmumapos ACTED.

MMocTaBLUMK He JOMmKeH ObiTb BOBNEYEH

3. B MPOU3BOACTBO OPYXUS

4, B POAAXY OPYKUS NPaBUTENbCTBAM, KOTOPbIE CUCTEMATUYECKM HAPYLLAIKT NpaBa YernoBeka UX rpaxaaHx;
WNW Tam, rae NPOUCXOASAT BHYTPEHHME BOOPY)XEHHbIE CTONKHOBEHMS N 06LLas HaNPSKEHHOCTb 0BCTaHOBKY; UMK
Tam, rge npogaxa opyxust MOXET NOABEPTHYTb ONACHOTW PErMOHaNbHbIA MUP 1 6e30MacHOCTb.

D. Npasuna u noctaHoBnexns ACTED no 3akynkam

MocTaBlyWKN AOMKHBI COOTBETCTBOBATL [MpaBunam u noctaHosnewnam ACTED no 3akynkam, OCHOBHbIM
npuHuunam Pykosoactea ACTED no maTtepuanbHo-TexHudeckomy obecneyenuto Bepeus 1.2. wnu Bbiwe. B
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vactHocty, Mommtuke ACTED no 3akynkam, usnoxeHHon B Pasgenax 2.1 n 2.4. (3aKkrioyeHWe KOHTpaKTa).
MocpeAcTBOM BbINOMHEHUS Cero, MoCTaBLLUMKKN NOATBEPXKAAOT, YTO OHU HEHAXOAATCS B KaKOW-nubo cuTyaLum
WUCKIIOYeHMs, kak ynomsHyTo B Pasgene 2.4.2.
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MpuHUMNbI paboThb!

Ocywectenenne Kogekca noseaeHuss OyaeT sBnsatbes obwien otBetcBeHHOCThl0 Mexay ACTED u ero
NOCTaBLLUMKaMW, NPONH(OPMMPOBAHHBIMK LIENbIM PSAOM NPUHLMNOB paboTbl, KOTOpble ByayT nepecMaTpuBaThCs
BPEMS OT BPEMEHMU.

ACTED 6yger:

7. OnpepensTb OTBETCTBEHHOCTb 3a rapaHTUIO COOTBETCTBISA Kogekey noBeeHus CTapLuero MeHemxepa.
8. Mepenasatb cBoM 0bs3aTenscTBa nepes Kogekcom noeneHus paboTHMkaMm, NOMOLLHMKaM 1 AOHOpaM,
a Takke BCEM NMOCTaBLL/KaM TOBapOB W YCyT.

9. MpenocTaBnsTh NOAXOAALLME YeNOBeYeckie U (HaHCOBbIE PECYPChI AN1S TOro, YToObl COOTBETCTBOBATL
CBOMM 3asBneHHbIM 0bs3aTenbCTBaM, BKMtovas obyyeHMe W MeToaudyeckue peKkoMeHgauum  Ans
COOTBETCTBYHOLLErO NepcoHana.

10. ObecneunBaTb PYKOBOACTBO W MPUEMNEMYID HEe(UHAHCOBYIO MOLLEPKKY MOCTaBLUMKAM, KOTOpble
UCKPEHHE CTPEMSTCA K MPOABMKEHMIO W BHeApeHWo cTaHaapToB Kopekca B cBoeM Co6CTBEHHOM Gu3Hece W
COOTBETCTBYHOLLMX Liensix NOCTABOK, B paMkax JOCTYMHbIX PECYPCOB.

1. MpUMeHSTL Hagnexallme METOAbI 1 CUCTEMbI 4151 OTCMEXWUBAHWS U NPOBEPKMA AOCTUKEHWNS CTAHAAPTOB.
12. CTpemnTbCS K yBEMMYEHMIO AoNpeaena NoNoKNTENbHOMO BAMSHUS AOCTYMHBIX PECYPCOB, HanpyUMep,
nocpescTBOM coTpyaHuyectsa ¢ apyrumu HIMO u onpepeneHus NpyoputeToB BeCbMa BEPOSTHBIX NOKALMN
HECOOTBETCTBMS.

ACTED oxunaaeT OT NOCTaBLL/KOB:

4, MpuHSATE OTBETCTBEHHOCTM 3a paboune YCMOBMS 1 YCMOBMS OKPYXatolen cpedbl, NMpu KOTOpOM
WN3roTaBnMBaEeTCA NPOAYKLUMS 1 Npon3BoanTcs obcnyxuBaHue. 3To BKMtoyaeT B cebs Bce paboTbl N0 KOHTPAKTY
unn cybnogpsigHOMY KOHTPaKTy W Te paboTbl, NPOBOAMMbIE LOMALIHUMKM WAW APYTUMM  BHELITATHBIMM

paboTHMKamMu.
5. Mepeaadyy OTBETCTBEHHOCTM 3a UCMOMNHEHWe Kofekca noBeaeHNs cTapLueMy MeHeaxepy.
6. CoenaTtb nNUCbMEHHOE 3asBNEHME O HaMEpPEHMsIX, Kacaroleecs MOMMTUKMA KOMMNAHWM B OTHOLUEHWM

Kogekca noBefeHns 1 Kak OH ByaeT UCNONHEH 1 NepeaaH NepcoHany u noctaswukam, a Takke ACTED.

O6e cTopoHbI byayT

6. TpeboBaTb HeMeaIEHHOrO NpeKpaLLeHNs Cepbe3HbIX HapyLLEHMI Kogekea u, korga Ha 3TOM HacTaumBatoT,
pa3pbiBa 4EeNOBbIX OTHOLLEHUIA.

7. CTpeMuTbCA K rapaHTW TOro, YTo BCe PabOTHMKM 3HAKOT O CBOMX MPaBaXx M OHW Y4aCTBYKOT B NPUHATUA
PeLIEHMI, KOTOPbIE KacaloTes WX.

8. /3Beratb AUCKPUMMUHALMW NPESNPUSTUIA B Pa3BMBAIOLLIMXCA CTPaHaXx.

9. lMpu3HaBaTh OuLManbHble NpeanMcaHns U CTaHaapTbl NPOBEPKM paboyero Mecta, MHTEPECH! 3aKOHHbIX
NPOHCOK30B 1 APYriX NPEeLCTaBUTENbCKUX OpraHn3aLil.

10. HobTtBaTbCs paccmMoTpeHuUs B apbUTpaXHOM Cyae HepELUEHHbIX PasHOrNacuit.

Kesanudumkauum gna 3asBneHus o noNIMTUYECKOM Kypce

FyMaHWTapHbIA JONT ABRSETCS nepBocTeneHHbIM. Koraa ckopocTb pa3melyeHns Heobxogmuma npu craceHum
xu3nen, ACTED 6yget 3akynaTb HeobxoaumMble TOBapbI 1 YCIyru y camoro NOAXOAALLEr0 AOCTYMHOMO UCTOYHMKA.

ACTED HenpuHumaeT 6e3KOHTPOrbHOE YBENWYEHWE PacXOAOB MMM MOHWKEHUs kayecTBa. OH npuHUMaeT
Hafnexallue B HyTpeHue pacxofbl, Ho byaeT paboTaTthb C NOCTaBLLMKaMM ANS TOrO, YTO Bbl JOCTUrHYTL TpebyeMbIX
9TUYECKMX CTAHAAPTOB, HACKOMBKO 3TO BO3MOXHO, 6€3 NOBbILLIEHNS LieH I NOHWKEHUS KayecTBa.



%) ACTED

| undersigned , agree to adopt the
above Code of Conduct and to commit to comply with the labour and environmental standards specified, both in
my own company and those of my suppliers.
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A, HwkenognucasLMiAcs , COrmaceH npUMeHsTb
Bbilleyka3aHHbIn Kopekc noBefeHus u 06s3ylC S COOTBETCTBOBATb YKasaHHbIM pabouum CTaHgapTam W
CTaHAapTaM OXpaHbl OKPYXatollen cpedbl, Kak B CBOEN COBCTBEHHOM KOMMAHWW, TaK W B KOMMAHMSX MOMX
MOCTaBLLKOB.

Name & Position of Tenderer's authorized representative
®.1.0. 1 BONXKHOCTb YNOSHOMOYEHHOTO NPEACTaBUTENS YYacTHIKa TOProB

Authorized signature
Moanucb YNOMHOMOYEHHOrO Nnua




